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ABSTRACT ' > ' - /'ij- , ■ ■ . 

the secpnd year *of an indepth ^valuation of the , 
vocational training offered to in sates of the Texas- Department of 
Corrections, personal in^^rviews wete-held with randos .fasples of 
three treat lent groups froa the inaates released during t1»«upalenilar 
year 1973. One group were , graduaties the Hindhaa School D is trie «^ 
Vocational Training, courses; others were graduates of other 
.vocational training or a work furlough progras; and tjie fpurth groap* . 
with- no vocational training, . served as a control. Response from -the 
former inmates was low, ' withr only 63 interviews conducted. An 
additional 24 interviews were obtained with' reincarcerated subjects. 
Based on results of the survey,' the recommendations offered include: 
(1^, Placing the released offender ±n a job related tp his training,. 
(2) continuing evaluation bf the vocational training programs 
offered, and (3) instruction in areas related to employment, such as 
money' management vand interpersonal development. A bibliography, the 
survey instrument, and correspondence are included. Part 2 of the 
report describes the methodology of the followup program and presents 
a comparison of the results of the 1973 and 1974 surveys. .. (RG)- 
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PREFACE 

* • • • ■ • 

^his report contains the re^iults of the . second year 

of an in-depth evaluation of the vocational training offered 
to inmates of the Texas JDepcurtment of Corrections. It was ^ 
made possible by a grant from the Division of Occupational 
Edu<4tion and Technology, Texas Education Agency. ^ 

It is always appropriate to recognize. those who contri- 
bute to a combined effort of this type.' The research -staff - 
takes, this opportunity to express its appreciation to those 
persofis from the Texas Department of Corrections who in so 
many ways assisted in this project: Dr. Ronald Waldrbn, Ms. 
Jan Adams, cuid Mr. Clinton Vick. 

V 

The secretarial support given to the study by Mrs. 
Kay Hayter' anA Mrs.\yirg'inia Pedigo was outstanding? and 
deserves ' particular commendation . Research Associates 
William Monroe, Charles Smith, and Ronald Robinson devoted 
many long and hard hours, nights, and week-^nds to 
bringing-this study to a successful conclusion. 
V Finally, those former inmates who willingly became, , . 
the subjects, of this study receive our special gratitude. 
Without , their participation and input this study wouQ^d 
not have been possible • 

Charles M. Whitson 
' - . ' Windham School District 

Project Administrator 
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- ^ ' , CHAPTER I • 

. ; INTRODUCTION . ^ 

Within the dom^n of the criinpLnal justice system it is 
widely ackacKledged that muc|li||||^ what society defines ab ^ 
criminal behavior is related to socioeconomic deprivation. 
This study accepts the premise that this relationship is 
significant both prior to^ anS subsequent tOr iricarcera,tion. 
While this view was never intended to imply that dra^ the . 
poor commit crime r -or tJiat attainment of a satisfactory, , 
financial level^ insures that one will npt engage in criminal 
behavior r %t i9 nojietl^e less -evident that th^ vast majority of 
the American prison population^ comes from the economically 
dis'advantaged strata. , In Tex2ts> statistics published , 
on the state j^ison population demonstrate that the typical 
inmate is a member of these classes.. Undereducatedv unemployed 
or underemployed r with ethnic and/or cultural handicapSr theise 
cases represent a special challenge to the criminal justice 
system i« ternfs of resocialization- and rehabilitation. . 
Tables 1, 2, and -3 graphically represent the scope of that * 
challenge in Tfexas. 
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TABLE 1 



EDUCATIONAL ACHIEVEMENT 9F .MALE INMATES 
CONFINfiD TO TDC IN 1973 



EA Score Ranges • 




Percent 


Liess than 
1.0 to 5.0 


« 


43.08 


5.0 to 


6.0 




18.02 


6 . 0 to 


7.0 




12.82 


7.0 to 


8.0 




■ 10.95 


8.0 to 


9.0 




5.05 


9.0 to 


10.0 




3.91 


Not tested 




6. 11 



Source: 1973 Annual Statistical Report , 
Texas Department of Corrections, Research 
and Development Division, Huntsville, Texas 
page 92. ^ • 

Note: E.A. score is a functional achievement 
not the last grade attended. 



TABLiB 2 




OCCUPATIONS OF MALE INMATES RECEIVED 
BY TDC IN 1972 

Occupations 

Professional/Managerial 

Clerical/Sales 

Domestic, Personal 
Building service workers 

Agricultural workers 

Skilled occupations 

Semi-skilled occupations 

Unskilled occupations 

■ 

Source: 1972 Annual Statistical Report , Texas 
Department of Corrections, Research and Development 
Division, Huntsville, Texas page 16- 

Note: " 1972 was the most recent year these data 

were available. * 

\ 
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Percent 
2.13 
5.34 

14.06 
3.61 
23.85 
,18.01 
32 .99 



1 ! 

- - - III 



TABLE 3 



ETHNIC G^^OUP OF MALE INMATES 
CONFINED TO TDC IN'l973 * 



Ethnic Group 



Niimb^sr of Inmates 



Percent 



/ 



1 



White 

Mexican- American 

Black 

Other 



Totals 



64^1 
2637 
7133 
285 



"16,476 



38.51 
16.12 
43.61 
1.74 



iOO.OO 



Source: 1973 Annual Statistical Report , 
Texas Department, of Corrections, Reiearch 
and Development Division, Huntsville, Texas 
page 89 . ^ . ' 
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In 1958 Void pointed out that the alleged relationship 

' *■ , • ^ ' ' 

betw^^n crime and ecoriomic factors is among the oldest and 

most Elaborately documented of the theories of crime^ causa- 
tion-^ studies conducted $ince that time^rovide even 
stronger documelitai^ion of ♦ the posited linkage. Glaser and 
^<Xce produced evidence that criminal activity, especially u 
[Moper'ty crimes, tend to vary with employment rates. They 
foun^ that incidences of cjjimes against p^opefty were rela- 
tively low d^uring periods ' of max imiam employment, but in- 
created significa^ly during periods of high employment . 
Thei^ findings were sustained by Sutherland and Cressey, who 
ar ^ ly^ed. Of f ir Lai ati^ona' rati "^ics and found the greatest 
, . of jr--n\inal be ^avi amor trfe "working class. 

is ten w th Gla^e a- ce they found that the per- 
<ie of working class s< ri.^ defined as crimin. *s varies 
V §. conoini- conditions nat most of the of* ^nses 

oHi^i^tted hv tnese persoi e crimes against pre :^erty. 



c 



^George^ B. \/ol rheoretical Criminology , (New 
1 > K- oxford University ess , 1958) , pp. , 177-181. 

^Demiel Glaser and Kent Rice, "Crime, Age and 
ueinPioyment/' American sociological Review , XXIV (October; 
) 9) , pp. 679-686.^ . . 

^E. H. Sutherland and D, R. Cressey, Principles of 
Crijninolocj^, (New York: Lxppencott, 1966) , F^P* 235-238. 



Glaser appears to be most igipressed with tTie^ relationship ' 
between criminal behavior and legitimate employment. In 'his 
important work. The Effectiveness of a P rison and Parole 
System. , be contends that^ as compared with the middle class ^ ^ 
contacts between members of the lower socioeconomic classes 
and criminal elements are more frequent; therefore^ the 
probability is increased that they would turn to crime in 
peridds of idleness.'* While employment does not eliminate 
.these contacts entirely, it does minimize them and reduces 
the need to earn a living thrbugh illegitimate means. In/' 

' r - ' ^ 

terms hf crint jausai on, and subsequent to imprisonmerir 

as well, dlas alludes -o a kind of vicious, cycl^^ The v 

lower Glass son un.mployea, thus he turns to crime to 

support himst .VHt s -jprehended, convicted, incarcerated, 

and later reu. ised. ! ov with the additional haridicap.^f beini 

an dk-offendei he fii ' le^tinq. a job even more diffi.culi.^ 

Therefore ne r-turns rimxija ! activi1:yr with; tlje pr^babilty 

■' ■-' ^ ■ ■ . 

of re-arrest and -reinc , - -erat ion .. • Closer ' 9 study of prison 

populations in whir ipIoym( it status figures so: i^^^'nen£ly . 



.r mprxsohme7vC;~>^d in^^^l^cidivism, '-^ - 

roi !<itionW important to the developT 



Ln both,;.wha! ul-to t 
him to formuic^ o some proj 
ment-of this :; ady: ^ ' ^ i 



f 

'*f)ai lei Glaser, The Effectiveness of a Prison 
and Parole System, (New York: Bobbs-Meririll , 1964), p,7 . ^ 



t 



y~ ^ 



I. Regular work during imprisonment, for even as ^ 
little as one year, woyld be the longest and 
most continuous employment experience that most 
.prisoners, and especially the younger prisoners, 
have ever had. » - 

II. "Regularitv of prior employment is more closely . 
related thaiv type of work previously performed 
to the post-release s\iccess of prisoners in 
avoiding further felonies. 

III. At present, the post-r^leas^ emp^Loyment of at 
least half the men released from prison does 
V. not involve a leve^ of skill that requires an 

* * , appreciable amount of pr^or training, but for 

t^ie \ni:rt9Ti::y who gain skills in prison at which 
they finfj .a^ post- relejase vocation, prison 

work .experience and training is a major reha- . 
bilitative influence. 

IV. Not training in vocational skills, out, rather 
habiituation of inmates to regularity in con- 
structive and rewarding employment, and anti- 
criminal personal influences dof work supervisors 
* on inmates* are, — at present 7- the major contri- • 

butions of wprk in prison to inmate rehcibilitation .7 

These propositions, and related data contained in tiis 

study, led Glaser to this conclusion: while there is not evl-* 

dence that unempl vment alone causes recidivism, it is one • 

more piece o c relational data which suggests tl^t unemployment 

may be among rn-: principal causal factors in recidivism of a^ult 

and male offenders.^ 



5 

Ibid. pp. 232-259, also see his summary on p. 508. 
^Ibid. p. 329 



A number of studies conducted in several states and by the 

'* ■ ' ' • 
' ^ ■ 0- " 

Federal government have reported finding^ which substantiate 

Glaser's contentions. In Wisconsin^, a. 1967 stlaciy of tactors - 

relating to success on parole found that employed parolees 

whose ^^cational skills had been improVe4 whi^e incarcerated 

had lower rates of parol f^who -err not 

employed or wii^ ^r^ed oi.iy pairt-time.^ This ^^^udy suggested 

that, to mak^ an of fender .more employable to increase h^s 

chances fo success on parole, 

In Wasnmgton, a 1971 study reviewed ^ ou g^roups of 

parolees v cieceriuine ir rates of succ^s ^-^ months after 

their parol . The researchers found that ^ groups who com- 

* 'v. 

pleted' voc^lrionai rehabilitation courses ha -he highest sac^ . 

■ • 

cess rate 76% and 58* respectively ; whli^ he control 
group atli^Ln^d a 47% suco^s^ rot (^>^and/a grc ;(^at had smarted, 
out "'not ^^mpleted vocat oXal»rehat litation -our^es achieved 
a 12 c su- -oss.X^te tudyU>i' ro^e ^STningS in Vi^inia, 

CO icte over a 12 y ^ai period, jund th^t the rat*; of parole 
vie atioj was inversely related tc earnings, providing furthe- 
eva ;ence f the relationship of employment and jarole su ^ess. 



BabsEXand J.E. Cowden, Pgpgr &m Research ir 
C( rectioncx^ Ef f ectiiveness , Report #1 , (M^disor. Wise: 
fT "ision of Research, Department of Public Welfare, 196'/- 

^Bert Garay et. al.. Pilot Stu dv^o£„F -) ur Select: ed 
^ Groups of Parolees, 1971 . (Olympia: Washington jt^te 
Board of Pardons and Paroles, 1971). 

^Bureau of Public Administration, Tht _Virqinia 
Parole System — An Appraisal of its Fir st TWeiveJfears 
(Charlottesville: University of \Mrginia, p 10'^ 

19' " ^ 
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Finally, a major study. of the employment problems of 

ex-o€fenders was con<JucteG by Pown'all and assc^iatei for .the 

Federal government, and should be cited here. Their work 

found support for the' following hypothe/se'^ : 

X EiRj^loytn* ui is ar .myirK^^ tactoi m 
i>a^ vSbiul ieintegration of the of fender- in society. ' 
/ Employment r'*^ as the term is, used iy .their srudyr 
^ does, not mean just getting a Job. It emphasizes 

the importance of the right job for the riah^ person r 
and holding the job for a reasonable lengtn Df time. 

2. It is more difficult for ex-of f enoers to 
get work than the average worker in our sor:::,ety. 
•This' is most especially true wnen the form^ inmat^ 
is non-whitfe^ 

3. Probably the most important area * ~ere \^ 
assistance is needed following release is job 
placemervt. The fallacy of having inmates :xnd 

' and acquire their own jol?s was. documented . Poor 

inmates, with no family or outside connections* 
often do not have a chance cf aetting a suj.table 
job after release. 

Thus, the problems of offender employment prior to, during 
and subsequ,ent to incar eration are well known. It becomes the 
task of correctional officials tc define the scope of the prob- 
lem in their areas of concern; de"«iop and implement ^Vocational 
training programs that will m^t zhe needs o their inmate pop- 
ulation, and evaluate the effectiveness of tnose efforts. 



^^Gebrge A. Pownall, Employment ProDlems "of 
Released Prisoners , (Springfield, Va.: National Tech- 
nical Information Service, 1969). See comments in 
"Foreward," by E. Preston Sharp, Genera Secretary, 
American Correctional Association. " , 

r 
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In Tiexas', the Windhcim School D^-strict has been 
•Chargec^ with admini ster • ? both academic and vocational 
trainxm. nroqriMte for inmates since 1969. , The size and scope 
of this iBulti:-diniensibnal treatment program has expanded 
rapidly since that time v At oret^ent approximately half of 
the Texas Department 'of Correctibns' 17, 000 inmates attend 
Windham classes. Vocational training, is offered in 31 skill 
areas. In conjunction with vocational training, the ■ student 
attends classes in a Realitj^ Adjustment Progrcim (RAP) • This 
is an 18 week occupational goxoup counseling . course eiap^a- 
sizing a realistic approach ro .social and work-i;elatdat problems 
the ex-offender will face upon return to the free* world. 



One of the 



1 

critical issues raised by the existence and 



dperation of ^ese programs relates to their effectiveness* 
Up iintil this time, sufficient and relevant post-r6l§ase data 
to e^*fttblish and maintain an accurate program accountability 
were needed to provide a basis for assessing the effectiveness 
of the vocationally- related/ fcreatmeAt-ad junct programs avail- 
able to inmates in the Texas Department of Cbrrectiorc. It is 
to this end that this study was addressed. In additxon to the 
Windham School District's and the post-secondary vocational 
programs, the Work Furlough program was included for comparison 
The s^eci: c laformation desired was how well these rehabilita- 
tior services are )equipping the offender with skills needed to 
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rform adequately in the free society^ The objectives- of 
this study ran be^^"T>e described as a compilation of data 
which can be used in supporting answers to the following 
questions.: » . ^ * * ^ 

I (!) What effect do ^vocational t^raining prbgrams h^ve 

upon the post-release behavior of those who complete them? 

• ■ ■ X ^ 

' (2) Is there a measurable difference in posV^elease 
success of Hirainees as compared to non-'tramees? 

(3) Do certain vocational courses produce a betjl;:er 

success rate, than others? ' 

. t ■ 

(4) What vocari^ional courses should be . emphasized in 

regard to funding, staff, equipment, facilities, and student 

« 

participatigjn? . ' 

(5) How ^db the individuals for whom these programs were 
designed vie<> the relative impact on their post-release 
behavior? * ' 

(6) Do vocational graduates in fact seek training-related 

jobs upon release? 

/ (7) w^en those applying to^ training-related jobs ar 
retuseu employment, what reasons are given by the prospective 
employer^ 

(8) ^oes the training received in a vocational course 
prove adequate in practice for those individuals who are em- 
ployed in t aining-related jobs. 

(9) Is -t. easier for a vocational graduate or a work 
furlough parcicip^^nt to gain employment upon release? Dc 

. — -— = ^ — — — — — — , — r— — H~ — ~— 1 = : 
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either or both of these groups olftain employipent more readily 
than the control group? 

(10) Do vocational graduates maintain employment (at 
least six months) on their first post-release job more readily 
than the control group?^ ' 

(11) Are there significant differences in recidivism 
among the treatment and control groups? (Recidivism is de- 
fined as a former TDC inmate who returns to TDC) • 

(12) Are there significant differences in Environmental 
Deprivation Scale scores among the treatment and Control 
groups? 

Finally, this study is intended to expand upon ^ research 
design conducted by the Windham School^ District for the Texas 
Education Agency in 1973-74. This previous work was substan- 
tially different in that it used as Subjects only Windham 
vocational graduates; and gathered dat^ by different methods: 
personal interviews, long-form, , and short- form questionnaires. 
By comjfaring the diverse vocational training programs within 
the Texas Department of Corrections to each other and to the 
control group it is posited tfiat this study will produce per- 
tinent infonttation applicable to the particular situation in 



Texas . 



: / 



Assumptions and Limitations 

■ . \ 



Tlvis study wiia make the followi-«g assumptions: 

1. That the sample selected was representative", 
of the inmate population release^jj- by the Texas Department 
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of Corrections ih 1973. , ^ 

2 • That data obtained through! the behavioral inter- 
view were not signif icsmtly biased by voluntary response,, or 
the token payment. * 

3. That the Environmental Deprivation* Scale 
incorporated into tl^ behavioral interview guide is a valid 
and relicible instrument for predicting criminal behavior, 

4 4. That the data collected regarding employment 
of subjects were factual. Efforts to validate their teporlTs 
by contacting employers were outside the scope of th^ situdy. 

5, That the c?h/Cnnels of communication (postal 
service and telephone) wfere effectively operable as nieans of 
establishing contact with the ta,rget population. ,Thus, non- 
response to contacts and non-participation in interviews was 

attributable to reasons other them lack of communication. 

T;he following limitations are recognized in this study: 

1. The implementation of any JEol low- up study of* 
ex-offenders is seriously affected by their (ex-offenders) 
negative association with the prison experience and their ^ 
transient nature. 

2. The study is limited in its generalizations,^ 
due to the small number of subjects interviewed in some of 

the training areas ^ 

3. It is recognized that some NXjf the data may tend ; 
to be biased. Perhaps those who had achieved some measure of 
succeas their post-release experiences were more receptive' 
to being interviewed; whereas those having little or no success 
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may have been less likely to respond to follow-up inquiry. 

24 

9„ 13 . ' ' 



, CHAPTER II 
RESEARCH PROCEDURES* 

d - 

" The population as defined for purposes of this study 
consisted of 6,693 inmates released by the Texas Department 

. of Corrections during calendar year 1973. Of this total, 
,3,315 were discharged and 3,378 were parolees. 

Froiti this population, three treatment groups were 
isolated. Treatment Group I was defined as th^ total number 
of ''inmates in the study population who were graduates of ,. 
Windham School District vocational training courses. This 
group contained 411 inmates, 165 dischargees and 246 parolees. 
Treatment GroiSp II was defined as the ^otal number of inmates 
in the study population who were graduates of a Post-secondary 
vocational training course. This group contained 180 persons, 
50 dischargees and 130 parolees. From the populations of 
treatment groups I and II, a sample of 75 persons for each 
was chosen. 

Treatment Group III was defined as the total number of 
inmates in the study population who were participating in 
the Work Furlough program at the time of ra-lease. This group 
contained 152 persons, 77 dischargees and 75 parolees, from 
Whom a sample of ^5 was <?elected. The Control group was 
defined as the remainder of the study population, a total of 
5,950 inmates, who had not completed a vocational training 
course or been a participant* in the Work Furlough program. 
In order to insure that the treatment and control groups 
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were approximately the s.ame in every respect but. vocational 
training, the treatment group members (N=175) vf^re matched ^ 
with 175 control groap members on the variables of sex# 
race, age. Intelligence Quotient, and method of release- 
In addition, the Work Furlough/Control samples were matched 
on the offense variable, to insure that the control persons 
were qualified to enter the Work Furlough program. Inmates ^ 
with a histoi^y of violent crimes or narcotics 'addiction are 
excluded from the Workv Furlough program. From the 175 
matched pairs, 32 of thfe 75 from ^the Windham/Control group/ 
32 of the 75 from the Post:-secondary /Control group# and 11 
of the 25 from the Work Furlough/Control group were selected. ^ 
This was necessary to apportion the control group among the 
treatment groups. 

Throughout all of-the processes by vhich the sample 
groups were chosen, rigorous adherence to random selection 
criteria was maintained. Every member of each group had an 
(2qual chance of being selected. Each member of each group 
was assigned a number, and then numbers were extracted from 
a table of random numbers in. Basic Statistical Methods 
(Downie and*Heath, 1970) . These methods provided st;he 
originally specified groups of 75 each for Windham/ Post- 
^secondary , and the Control group; and 25 fpr ^thie Work Furlough 
sample. However, the initial review of Department of Cor- 
rection' s . records revealed that recidivism and movement from 
the state of Texas had reduced the totals as follows: 
Windharff;-TS-Xo-grr "Port" - second a ry , 7b to 6X); .worx ruribijvjh.,, , 
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25 to 20; and Conttolr 75 tOa 57* As this attrition was 

Ldn 

made not to replace th^. Details and coniieguences of 



^tributable to "real world" proct^^seSr the decisiOTi was 



these losses arQ discussed in Chaipter iv^ data analysis. 

Following the selection of the sample groupis it was 
hecesfsary to design and- cpnstjruct a data^^ collection, instru- 
ment. The interview guide from the pireviOuis year'^ sttiiS^ 
was used as a^starting point r but considerabli^ revision 
and mddification was necessary. Specific sets of qpifestions 
were devised to cover the individual' s group statue ^ i.e. 
questions applicable^ to Windham' and Post-secondary voca- 
tional trainees ; and other questions vWiich pert^tfined only 
to Work Furlough participants cuid Control group members, v 
The intetview guide ultimately totaled 73 quiestions. To 
•facilitate the pribcessing of the informationr spaces were 
provided adjacent to each question in which the responses 
wera subsequently* encoded. (A copy of •the interview guide 
is attached to this report as Appendix A). 

In addition to demographic data, the interview guides 
wete designed to elicit certain data on-jselected variables. 
Specifically r it Was desirablfe t:o obtain the individual's 
employment status and related socioeconomic data: Much of 
the information was Qonvertfed into empirical input for ^ com- 
puting scores on the Environmental Deprivation Scale (^DS) . 
This instrument, developed by Pascal and Jenkins at the 
Experimental Manpower Laboratory for Corrections at Elmore, 
.Alabama, is a 16-item checklist for measuring the degree of 
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si^port an individual is receiving from his enyironinent. 
It is also a standardized predictor of criminal behavior. 

r*. 

The environment is defined in terms of occupational ^ finan- 
cial, organizational, and interpersonal relationships. The 
subiect receives a zero (0) or one (1) score on each of the 
16 items, depending on his responses to keyed questions. A 
zero score indicates environmental support (positive rein- 
forcement) , and a score of one equates to "environmental 
deprivation," or lack of these needed reinf oncers. Thus, 
the total scores may range from zero to sixteen, and j^ts 
^edictive propositijin states that the higher a subject 
k£ojces, the more likely he is to engage in criminal behavior. 
A corrolla^ proposition would predict that the higher an 
ex-offender's score, the more likely he Would become a reci- 
divist. Standard^ on the EDS indicate satisfactory adjustr 
ment for scores of ^-6 and- below, marginal or borderline 
adjxistment for 6-10, "and maladjustment for 11 and above. 
The score should reflect t^e degree of supportive influences 
the subj-ect is receiving from his environment. These data 
•provided information which answered the crucial questions 
posed regarding employment and recidivism. 

Concurrent with the interview guide, a monetary incen- ^ 
^ tive plan and related accounting ^procedures was developed. 

Each subject who completed the interview process was given- 

' ■ . . . < ^ ' ' ' ? ■ 

a token payment of ten dollars. It was anticipated that 

this monetary incentive wojild be especially important in the 

case of the control group. Wftereas the treatment groups hid 
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all experienced some type of vocatuaiml participation and 
were expected to exhibit some degr»a if intrinsic motivation 
the control group did not Partxci|a«te in a wxwi t i onally- 
related program/ Thu^ the payiptnr waa inten«d to create 
a^extrinsic motivation to coope*-"^ with tte follow-up 

[Ce will be evaluat: 



Interviewers, The efficacy of ^ftlj^^ 
later in the study- 
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CHIWPTER IIP 
VTA COftLECTION 



of the maj6r prob:4ms confronting a follow-up studfy 
is the location of its su^:)«cts. .With the xdentities of the 



iit'lj^rt n knoim, their whereaboutB became the immediate objec- 



tdStlfc The woBt reli2did.e mtmroe o£ information proved to be 
' addr^saes ]«ft with the Inmate Trust Fund. 

TlJ| Trust Fund forwards^ tin proceeds of «an inmate's financial 
account to him after release. Bxperiencei proved a majority 
of these l^ddresses were v^ljid. In some cases, relatives 
fdrwarded his mail to him. ^ ' ' 

An examination of each subject's correspondence list, 
obtained from inmate records, provided secondary » tertiary , 
and relative's addresses. Department of PubJ^ic Safety rpcbrds 
for addresses given in application for motor vehicle licenses 
were also accessed. Several subjects were located through 
their parole officer. Ultinta^ely 59% of the subjects were 
located. 

The first communication ^o them was a letter (see Appen- 
dices b; C,^ D) in which the purpose of the study was explained 
and their cooperation was requested. Separate letters were 
prepared for the Windham/Post-secondary samples. Work Furlough 
group, and Control group. Enclosed in each letter. was & Con- 
- tact Response Information Sheet (CRIS form, see Appendix E) 
which the subject was asked to complete and return in a post- 
age-paid envelope. It should be emphasized that in contacts 
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Itb the groip itembers ^^rwr^ posirible effort Was macle. to pwar* 
come their negative aB8ec2.^i!zipn with the prlsoji experience* 

In the first letters a Vocational Pol low- up letti^head 

- . ■ » \' , ... 

identifying \3m study with" the fftJMkam Schppl District 'was 
devisdd, and xn all cases car6 ms taken^o insure tha^t tne ^ 



outeir envelopes had only ^ty W±adhain ' return address. ^.Second 

• ' ■ . ' ■ Ski' 

and third mail-«lits of the initial contact letters were on 



Department of Coicrections lettesskead stationery r again no 
prison markings were placed on the outer enVelppe. 

Afte^ allowing approximateiy three weeks for response, 
"kick" t'etters. ' (see Appendix F ) were sent to all subjects 
who had /lot replied or whose ihitial letter h^ not been 
returned for address correction. This produced a few more 
responses. Between October and March letters were repeatedly 
mailed to non-respondents. Every address through which the 
subject might have been contacted was exhausted. 

In addition the telephone was exploited as a medium of 
reaching the group members. The information exchanges were 
^called for assistanyfer and in a few cases valid nianbers were 
obtained. The numbers were called, and this sometimes produced 
leads as to where a subject was; located. In several of these 
instances it was aetermiMd that the subject was incarcerated 
locally. ' . 

As scheduled, the interviewing of subjects Wfis begun in 
November. Because most of the respondents were in the major 
metropolitan areas, initial efforts were concentrated on these. 
The plan of action vas to send letters .^see^ Appendix G ) to 

20 ^ 




ndents in that cidly, advising them that inimx^ 
conducted there on certain days and tanes 
^^Sa^urdasTr and Snwuirq^i ) Th^ addrms and iamm^ 
iMnber'bf the "interview station" (a local sotel) was 
also 4pMen. She subject was asked to call, and an intervl^v 
appaiuniHent was scheduled. This procedure was followed in 
visits tEO Houston, Dallas, Fort Wnrth, and San Antonio. 
Howevar, this aetiiod of operation was soon found to be less 
thcui i«2cessful, as in most cases the svibjects singly would 
not make |:he necessary contact . Siibsequently this pro<^^ure 
was reversed, and tliey were called. This produced better 
results, as usually they would agree to a ^ime and place^^igpif 
an interview. Ln. this regard, it should be noted that it 
seemed the. ten-oollar token paymsit was ineffectii^ in motiva- 
ting the subjects to be interviewed. In only a very few 
instances did the subjects seem impressed by the prospect of 
this payment. To the contrary, in some eases the relatively 
large amount of n^oney for such a short period of '•work" may 
have crear«i suspicion in the subject's mind that some ulterior 
motive existed rather than a simple voqational evaluation. 

Fo^^King visits to the major cities, the isolated sjib* 
jects wx"^n a day's drive were sought. However, due to/its 
proximity - naximum effort to get interviews in the Houstcr 
area conii-niaed- Also, interviews at varied days and times 
week-days anc week-ends , during the working day and evenings, 
were attempted. These efforts netted a relatively small num- 
ber of interviews. The telephone became an e\^en more imj^or- 
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tant tomL. The practice of co^irming iirt auH ews ffliiior to! 



departlMT g^r a city was adopted, and thijB flanred toHi md 
.Mt irould Ottawa j_ ^' 




letters %wBe mailed to -the subr^ects, giviin ^em the Vocal 
Polla^-^ office telephone^ nantau: (see AppuMkLx B) • They 
asked to cmLL collect bo 9chedi!biie an intei ii iin at ^hesr cc 
ience. Virry few of th^&p» jectS , however ^ SRept^ ^tels 

Anmg ittee most salient facets of this «lrady wa» the 
behavior of those who resp(>nded to the initial contacts , b«at 
would nsTT -rJ.low through with an interview appointment. T*e 
total respondents numbered 10^ (out of, a possib^p 197) but 
only 63 sutriects were actualfy interviewed in the ccaBiixinitiM. 
Thus 38 aersxms were originally receptive to the contract, iaait 
chose tr resist the actual interview. In view of the e^mrts 
previous Iv described, every possible effort short of coersrxon 
was expended to conduct the interviews, and it can only » 
speculated as to w*iy this negative result followed the laLtial 
positive contact xn s meiny cMes. 

In addition tt tihe interviews conducted in tlm rrm 
world, al_ of the iiiimii. rs of the sample gxoups wi» ami »=id- 
ivated and were in tne institution during this taJe peritx: 
were interviewed. This amounted to interviewing 24 subjeera: 
5 ir tne VMindham c- oud, 8 in th'fe Post-secondary group, . _r rne 
Worr Fur .ough grou?., and ^.0 in the Control group. The data 
gained rrom these subjects give an added dimension to the 
study as they are compared to the non-recidivists on pertinent 
variables - especially those related to employment Results 
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of these conqparisons are discusaed in Chapter IV, 4ata analysis. 

The interviewing phase of tte stud^ was ^emanated on 
<Kpri\ 15. A preliminary analysis of tte data was condudaed, 
and tenative observations recorded. The data weare encoded 
for cdiQ>uter programming and submitted to the Department of 
Corrections data processing section for analysis. The results 
of these analyses follow. ^ 
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CHAPTER IV 
DATA ANALYSIS 

Data were analyzed to determine the relative effect of 
variabiises pertinent to depicting an overall assessnent of the 
treatwnt garoups in cgniparison to the control group. The nore 
relewKt elmluatidn included an analysis of variables related 
to txrwbbing effect oa conHonity ("free world") ^q>loyiiient and 
the nan- return to- criminal activity resulting in reincarcer- 
atiori (recidivism) of the released inmates. 

The Interview Guide used in the study for data gathering 
was designed to result in a description of each subject's 
envl^onneirt:al s^tuaticm following release up to the time of 
rhe interview . The data analysis for the purpose of this 
MTxz.z.nc was set forth in a manner that describes the total 
pic-ture of each grcmp viewed across variables pertinent to 
detHrmuiing I 1 1 if iii T group differences in comparison with 
a control (non- treatment) group. 

Att2rxtion Results 

Shoi^y after rhe sanqples had been randomly selected, 
the -nvestigation of recordls and address data revealed the 
"reali^^ factors artributed to the study of formerly incar- 
^eratiec Inmates TSiese individxials have been known to exhibit 
traosiert charac-teriatics once released. Additionally, they 
geKral y avo^d coctact with the penal institution or its 
retsresentatives This study zjn this regard was little dif- 
femnt than previous studies respect to attrition factors. 



A descri^ioBL of these phenomena is in otder prior to si^rwey^ 
of, data collected by way of interviews* 

Table 4 depicts We initial attrition, with regard to 
subjects in the samples who were either out-of-state or 
absconders of their parole status at th^ time samples were 
t:aken. Initial recidivism was also de'^ermined at this t^ie 
and will be examined in a later section of this chapter. 
However, as a matter of clarif icatioHr recidivists by mumber 
in eacR crroup were Windham 7, Post-secondary 6, Work Pur lough 
2r and Cnrizrol 11. The remaining subjects in each group tdius 
becaKr me pcmential interview target number. This resultaed 
in WiLndhaai yielding 60 subjects r Post-secondary 61 sub jeers. 
Work jiuOTi 20 subjects, and the Control group witit 57 

3ubTe:r^ -n the conmunity potentially contactable. 

'tie study progressed cind at the end of the data col- 
leatsjyn nttase, attrition factors in each category were 
reyisec t:c produce the results depicted in Table 5. A coup- 
ling of :»e attrition factors previously mentioned, with addi- 
tional owes better describe what transpired over the study • s , 
durat-jon The most significant revelation of data in Table 
5 ::en around the phenomenon of Tavoidance behavior" by 

porer ' - y contactable s\ibjects. In each group, -subjects 
desir.-' *o not have interview contact with the research 
staf: e- :3ier ighored- repeated attempts to gain their coop- 
erat-.or responded assenting a desire to cooperate yet 
fa:Llec: n.c do SO. * 
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-'TABLE 4 

Initial Attrition in each Sample Group 



Attrition Pactors 


wind 


haiii 


Post-secondary 


Work Furlough 


Cor 


itrol 


Number 


Perceilt* 


Number 


Percent* 


Number 


Percent* 


Number 


Feroent' 


Total 


8 


10 1 • 


8 


10.6 


3 


12.0 


' 7 


9.3 


Out of State 
Absconders . 


3 

. 5' 


4.0 
6.6' 


7 
1 


9.3 
1.3 


3 
0 

1 


12.0 

■0.0 


7 

0 


^ o;o 



|0 
0^ 



*Percentage figures shovn in this table, represent the percentage loss, of subjects in 
each group after random sampling. 



TABLE 5 . 
Pinal Attrition Factors in each Group 



Attrition Factors 



Total 



'Out of State 

Absconders 

Unable to Contact 

Good Addresses/ 
Non-Response 

Responding/Refu- 
sing Interview 

Deceased 



Windham 



Number 



'43 



3 
5 
9 

16, 
10 
. 0 



Percent 



57.2 



4.0 
6.6 
12.0 
21.3 

13.i 

0.0 



Post-secondarv" 



Number 



43 



U 
2 

10 

11 0 

12 



Percent 



57,2 



9.3 
2.7 
13.3 
14.6 

16.0 

1.3 



Number 



3 
0 
6 
8 



Percent 



)6.0 



12.0 
0.0 
24.0' 
32.0 

8.0 
0.0 



Number 



42 



7 
0 
6 

15 
12 
2 



Percent 



55.9 



9.3 
O.O 
8.0 
20.0 

16.0 

2.6 
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The use of a $10 monetary incentive did nOt proVe to 

^ ' ' . ■■ ■ >^ * 

be effective in enhancing participation by thoBe sain£>led 

members bfelieved receiving letters sent them. Ttte degree ta^ 
■ . ■ ' • - . . .-. ^ 

which llhis promise of payment acted as an incentive to «toti- 

vate s'anqple meinbefs to cooperate can be descril>Qd as m£iiiiDal# 
^as reasons beyond token payment appeared to ov^^mcte its • 
influence. v 

The members coii4>rising the Work Furlough 9toup veir^ by 
far tl^ most disappointing in both contactability and response 
participation. The total number of interviews conduc-ttBd in the 
community with members df^^if groUp W^as three- Six of tdie 
25 samjiled were unable to contact, as membefs this group 
were more often either discharged at release or had short- 
tetm parole requirements to fulfill following Release. ' These 
phenomena contributed to the invalidation of nuinerous addres- 
ses found on the§e sxibjects. For these reasons this group 
^^1^ dr^ when much of the comparison analyses were per- 
formed. 

Kb noted earlier, these jattrition factors depict the 

/ 

reality characteristics of individuals haVing multiple rea- 
sons for not. becoming participemts in a survey with the 
magnitude of this study. However, as evidenced in the 
listed attrition factors, the trends across tJfe groups 
(except Work Furlough) run similar, thereby resulting in 
/similar numbers in each grd^ potentially cisattat; table. 

/ s 
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Results and FindinffS Regarding Subjects 
Interviewed in the Community ^ 

* . . ■ ■ 

The , total nuinber of subjects ilft the community cooperating 
with the follow-Up efforts to the extent of allowing an inter- 
view numbered sixty- three. However, an additional 24 inter- 
views wejre conducted with reincarcerated s^d^jects for gonqpar- 

ison purposes* Sixty of the interviewed coi^unity subjects 

■. .^1/ • . _ . ■■■■ . ; 
are described in Tfirt^le 6 relative to denibgtaipiiic /variSbles^ 

emd group composition- The three Work Pur lou|h membets were 



eliminated froro this comparison. • 

Sex . A5 shown in Table 6 with respedt/tb the sex v$^ri- 
able, females in the two grotipS iij. Wh^q^^^^^^ ; 
came in to be interviewed more readily, ^an thJIlr male 




counterparts. In the original sampl^ th^\ Windham group con- 
tained 4 femalfe subjects which corttprised 5 .3 percent- of that 
sample. This percentage was sindlar to the 6.2 percent repre- 
sen ted .in the total nuitiber ,(411) of peurticipants of graduate 
status released in 1973, Due to ^the fact that the Post- 
secondary vocational programs are not extended to female \ 
injCarcerates/ the control -group contained females matched 
with the Windham group's composition. As raVealed in Tcd3le 
6, of the four matched females #; three came in for interviews 
therefore at ^ rate significantly higher than the males in 
each group. With Ve^rd to the remaining female in each . 
group, one had reqidivated (Control) and the other had ab-^ 
sconded parole status. 
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jlaee/Ethnicity > The pace/ethnic dpinposition of the com-* 
munity interviewed subjects was simi^lar in percentages to 
that of the original sataipler except in the case of Chicanes 
ypt the Windham' group coming in for interviews. In the or i- 
gi,hal sample this group represented l4.6 percent of its 
coq^sition. The ' community interviews resulted in a repre- 
sentation of. only 4.2 percent for this group. Blacks in the ' 
original sample comprised 36.1 percent cind 38. 7*lf)ercent of 
the Windham and Post-secondary sauries respectively. Whites 
comprised 49.3 percent of Windham's original sample and 58.6 
percent of the original Post-secondary sample. With respect 

to the Control groupr Blacks exhibited a higher degree of 

■ *^ * , 

cooperation as participants in the survey. 

* . . . ' 

Age . The age distriife)utlons revealed an identical median 

(25.5) for Windhcun and Post-secondary subjects, while the 

Control group containing this variable matched across f 11 

groups revealed a five year difference (30.5) in median age 

conposition-. ^ 

Intelligence Quotient . The Intelligence Quotient data 

indicated a higher IQ mean score among subjects in the Post- 

secondary grpup. This difference was evidenced in the n3ri- 

ginal sample also, as Windham's IQ mean was found to be 93.6 

(with missing data on 11 participants) and Post-secondary IQ 

Sean was found to l^e 100.7 (with 7 subjects having zero data) 

In this sample, IQ scores were missing on 4 Windham subjects 

and 1 Post-secondary subject. These missing IQ scored were 

usually attributed to inmates having ccmie into the system 




prior to the time IQ testing became coitponplace, since IQ 
tests aire now almos^ invariably administered to determine the 
Intelligence Quotient of TDC's inmates. 

Marital Status. lit' regards to marital status, the groups 
were not too (dissimilar when compared on the basis of married/ 
urtmarried (combine(? single and divorce status) . The Post- 
secondary group percentagewise was more likely to contain 
members (50.0 percent) wjio had never ^been married, therefore 
explaining its lower divorce figure. 

Method of Release . Examination of the method of release 
which these subjects exited TDC reveals that parolees were 
more likely to hatve come from the Post-secondary group than the 
Windham group. This, is perhaps explained due to the likeli- 
hood of the parole board viewing Post-secondary vocational 
graduates as better parole risks, thereby incre^ing their 
percentages leaving TDC vi^ this method. The data depicted 
here are nearly s^onymous to the composition of this vari- 
able in thle populations of each group-. The figures for 

, - • ■ ' • ^ 

parolees and discba^rgees in the Windham population (411) were 
59.8 percent, and percent respectively. Comparatively # 

Post-secondary's population (1$0) parole percentage compo- 
sition was 72.2 percent and its discharge percentage was 
27.8 percent. An overall Examination of Table 6 revealed 
a similarity in composition of key variables across each 
group, although attrition diminished their hujnbers. 
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-TABLE 6 

Description of FolloW*up Groups by •Demographic Variables 



Demographic , 


Windham 


vocational. 


Post^Secondary Voc. 


Control Group . 


Variables 


Number 


"Percent _ 


Number] 


, Percent 


Number 


Percent 


Total . 


- 24 


ioo.o 




inn n 


1 A 


inn ft 


















91 


0 / • ^ 


22 


100.0 


11 


78.5 


Patyia 1 o 


•5 
J 


19 R 


0 


0.0 


3 


21.5 


Rapo /F.f hni ni f v 
















y 


J / • J 


9 


40^9 


- 8 


t 

57.1 




1 


4 9 


1 


4.5 : 


1 


7.2 




1 A 
14 




12 


54.6 


5 


35.7 


















1 9 




■ 11 


50.0 


4 


28.5 




1 




7 


31.8 


' 3. 


21.4 


JX J J 


A 
U 




. 2 


9.2 


4 


28.5 




1 


A 9 * 


1 


4.5 


1 


7.2 ' 


*iX H J 




0 • 0 


^ 0 


0.0 


0 


0.0 . 






0 • J 


y 1 - 


4.5 ' 


1 


7.2 . 


JX CUJUVc 


A 
U 


n fi 




,0.0 


1 


7.2 


neuxan 


25 


.9 V> _ 






30. S - 


xnuexixgsnue ^ 


LOW 


uxQIi _ 


Xow 


'nxCfn 


Low 


High 


Quotient 




116 


64 


^ 123 




123 


' Mean 


93 






.4 


^ 96 


.5 . ^ 


s.d. / 


11 


.#9 ^ _ 




75 


17 


.6 


Marital Status 














Single 


9 


■37.5 ' . 


11 ■ 


50.0 


3' 


21.4 


Married ^ 


11 


45.9 


9 


40.. 9 • 


. 7 


50.0 


Divorced 


4 


16.6 _ 


'2 


9.1 


4 , 


28.6 


Method of Release 














Parole 


14 


'58.3' ' 




72.7- . 


10 


71.4 


Discharge 


10 


41.7 _ 


6 


27.3 


4 


28.6 
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Des^iptive Analysis of ji^indinqs 

The questions posed in. Oiapter I ^ave been groiiqpe^l in a 

■■••/" ' ' " 

manner that will depict the findings Regarding interviewed 

subjects %^ile simultaneously generating explanation of data 
as answers to these questions. Caution is however expressed 
in view of data regarding questions requiring large subject 
repr^entation for the purpose of generalization r although , 
certain variable COTipositions as illustrated in Table 6 did 
not cliahge drastically even in the sample size obtained ^ 
Unequivocal lyr when consideration is given to the charac- 
teristics of the population surveyed ^ infoimation of this 
'scope remains invaluable* ^ 

'r ■ 

Recidivism ^ 

A major objl^Qtive of this study was to determine the ^ 
rate of recidivism among the sampled groups . ' The results 
of this variable las defined allow conclusive and unquestion- 
able data to. be analyzed with respect to the san^iled groups. 
Measurement of the rate of return to TDC of tireartm^t and 
cont^l group meoobers was aided by the coi^uterizeffl a^sis- 
.tance of TDC's Inmate Tracking System . , Additionally, 
absconders were determined by use of Windham's Master Voca- 
tional Sti^ent Listing and the Law Enforcement Bulletin of 
the Texas Department of Public Safety. 

The data contained in this section are pertinent when 
addressing questions 1, 2, and 11 as listed in Chapter I». 
Collectively r ^these questions soVi^t to determine whether 
vocationally trained released offenders were mor^ successful 
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in remaining in Jth^ community after release when cx>n(>ared 



with a control Jgroup having exited without training. 

Table 7 dtepicts the recidivism rate across groups at 



the time samples were identified. At the end of the Data 

f . " ^ ^ • 

Collection Phase of thq study, £he recidivism rate across 

groi^ps resulted in the percentages shown in Table 8. This 
table reveals tl^at the treatment groups' recidivism rates 
appeared «quite similar (Windham 13.3 percent/ Post- secondary 
12.0 percent, aind Work Furlough^ 12.0 percent) while* the rate 
of recidivism (24.0 percent) for the Control group was- mark- 
edly, higher th^n all treatment groups.' Thus, am<5f!|^ these 
sampled groups the rate of recidivism for former inm&ites 
having had ex||>osure to some form of treatment-adjiSltet mea- 
sures was substantially lower than the rate of retarn^of 
those not exposed* to vocational training or work furlough. 



TABLE 7 

Initial Rate of Recidivism 
"at Time of Sampling 
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TABLE 8 



Recidivism Among Groups at 
End of Data Collection Period 









4L- J 

if 

Group 


Recidivism 




Number 


Percent* 


Windham 


10 


13.3 ' 


Post-secondary 


9 


12.0 ' 


Work Furlough 


3 


12.0 


Conttol 


^18 


24.0 



figures were calculated from the tota, 
.-flc^r comprising^ each sample group of 75 
sorectSr except Work Furlough having 25 
ror^ects in the original sample. 



Employme^ Status of Community Subjects 



Th- tudy had as its seo<Jjrid major objective the task of 



lity Sub 
sefl^d 

discovering the impact of vocational training and work' fur- 
lough exposure on the inmates" subsequent post;HS^lease employ 
, ment experiences. Questions 1, 3, and 6-10 are addressed in 
this sectiom. The ovei^all objective as summaria:ed by these 
questions wafe to determine the employment picture of released 
offenders vocationally trained using non-trained (Control) 

r • • 

individuals for the puirpose of comparison. ^ 

The overall job picture of the total number of subjects 
, interviewed revealed what studies of released offenders con- 
tinue ta find. The fact that ret^sed prisoners have a high 
rate of unemployment becomes salient! when viewing the employ- 
ment simnary of the combined groups/ The unemployment 
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figure was as high as percent- The following data des- 
cribe the various^ phenomena occurring thrpughout the job 
seeking experiences of these released offenders. 

Time Elapsed Between Release and First Jdb , As exhibited 
in Table 9 the average length of time it took members of -^each - 
group to enter the labor force ranged from a low of 1.3 weeks 
for the Post-secondary group to a high^of 4.2 weeks for the 
Control group. Many of th.este' sxibjepts reported havxng had ^ 

job waiting at release, (but a "paper" loc 

CO fu^fi ^^arqle requirements, and their not showing fcr 
^e Db) jr they reported taking tin^e to readjust" bafcr- 
3eek:Lag a job or re orting to a job. 



TABLE 9 , 

Average Weeks Elapsed between 
Release and First Job 



a 



Group 


Time Elapsed in Weeks 


Windham 




OS secondary 


1.3 


Control 


4.2 


Ir 



The response percentages yield^^d when sul^ijects WJ^^fe^ 
questioned as -to whether they had jobs awaiting their release 
are shown in Tcible 10. 
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«^ ' TABLE 10 

Percentage of Siabjects Reportedly having 
vTobs Waiting at Release 



Response 


W[jLndh2un 


Pos t-^secondary 


Control 




Nupiber 


Petcent 


Number 

r 


Percent 


Number 


Percent 


Yes 


14 


58. 3 


. 11 


50.0 


7 


50.0 


No 


10 


41,7 


11 


50.0 

— ^ . — ' 


7 


50.0 



Assistance in Obtaining First Post-release Job . As noted 
in many surveys of released offenders and their employment 
situation^, jobs obtainet^ arr mo "^en than not oi ta - led 
by l^e ad of family members, oriuer employers , friends , or 
through the releasee's personal efforts. State employment 
agencies tended to have very littl- impact as the initial 
jol) soured for released offenders. This resulted in a 
majority of the vocationally trained subjects suggesting 
,tt^at job placement assistance be provided as a part of the 
vocational programs. Table 11 shows that the major source' 
of employment for the released offenders ^rvey'ed' was the 
family, or orice released, the former inmate himself. 
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TABLE 11 ■ A 
Assistance in Obtaining first Post-r^ease Job 



. ■ Source 


Windham 


Post-secondary 


Control 




Number 


Percent 


Number 


Percent 


Number 


r—^ 

Percent 


Texas Employment Comm. 


2 


8.1. \ 


i 

3 


. 13.6^ 


•0 


0.0 


Family ' • 


5 


20.9 


\ 10- 


45.5 ■ 


3 


■21.4 


Windham 




. 4.2, 


0 


0.0 


0 


0.0* 


Friend 


1 


4.2 


1 ' 


4.5 


3 


21.4 


Self 


9 


37.5 


' 7 


31.9 


3 


21.4 


* 

Former^ Employer 


1 


4.2 


0 


' 0.0 


3 


21.4 

4 


m Communiv S|rv:.re 




4.2 


0 

/ 

1 


0..0 ^ 


0 


0.0' 


Otoer 


. 3 


12.5 


r 

1 


4.5 


0 


0.0 


Never Worked 


1 


4.2 


i 

0 


0.0 


2 


14.4 
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V ' W«ks Employed on Fijrst Post-release Job , The siib jfects 
compriEziig the Control group revealed^ having worked for a 
shorter period of time on their first post-release job. 
mean nuinber of weeks eitiployed on the fir^st job after relec 
for mercters of each group is shown in Table 12.' The Windham 
and Pc::- -secondary groups' means depict employment near or 
above i .e six month period^ a time span- viewed critical in 
relat-3 to possible recidivism. The first six month period 

. . . \ i 

is seen as the time most recidivism is likely to occur as 
readjustment problems (to include unemployment arid job dis- 

fiV 

satisfaction) produce frustration. 



TABLE 12 

Weeks Employed on First Post-release Job ^^\^ 



Group . 


Mean Number of Weeks 




r 


Windham 


23.95 ' 


Pos t-secondary 


.26.95 


(Control 


. 14.82 ' 
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^ Subjects were asked to reveal (Table 13) the method by 
\Aich their first post^release jobs were terminated. A 
greater percentage (21.5) of Control members reported being 
fired from their first job than did other group members. 
Additionally 14.3 percent of this group had never worked. 
It is not linlikely that some of those in each gfoup reportedly 
having been laid-off or quit may have indeed been fired. 

TABLE 13 

Method First Post-releaise JQb Terminated 



Method 


Windham 


Pos t-secondary 


Control 




Nvunber 


Perqpnt 


Number 


Percent 


Nuniber 


Percent 


Fifed 


2 


8.3 


2 


9.1 


3 


21.5 


Quit 


14 


' 58.3 


15 


68.2 


7 


50.0 


Laid Off 


3 


12.5 


2 . 


9.1. 


1 


. 7.1 


Still on Job 


4 


16.7 


3 


13.6 


1 


7.1 ' 


Never Worked 


r 1 


4.2 


0 " 


0.0 


2 


14.3 



The most frequent reason given by interviewed subjects 
(Table 14) as to why they left their first post-release job 
was that of their having had a better job arranged. The 
phencxnenon of moving rather quickly from the first post- 
release job to another is perhaps partly explained as released 
offenders accept jobs initial(j.y j^ith which they are not 
totally satisfied in an effort to maintain' parole status. 
Additionally^ this move was moi:e often coupled with higher 
wages. Table 14. shows that the reasons given by the Control 
^^group for ending their first post-release job were varied and 
did not cluster to form reasons considered positive in respect 
to upward mobility as did the treatment groups. 



TABLE 14 

^ Reason First Post-release Job Terminated 



Reason 


Windham ' 


Pdst-secondary 


Control- 




Number' 

• -T 


Percent 


Number' 


Percent 


Number 


Percent 


Still;(5n first job 


4 


16.7 


3 


13.6 




7.1 


LowTay 


' ,5 


21.0 


2 






7.1 


Better Job Arranged 


8 


33.3 


10 

4 


45.5 . 

> 




14.3 


Job tpo nara 


0 


0.0 


4 


18.2. 




14.3 


Offended 






' 0 


0.0 




7.1 

* 


Services No Longer Needed 


3 




3 


13.6 




7.1 1 


Alleged Carelessness 


■ 0 , 


0.0 


0 


0.0 




7.1 


Absenteeism 


1 


4.1 


0 


0.0 




14.3 


Alleged Incompetence 


0 


0.0 


' 0 


0.0 




7.1 


Never Worked 


1 


4.1 


0 ' 


0.0 




14.3 
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Employment Status at the Time of Interview 

As reported earlier, the unemployment J^ate for the. com- 
bined groups averaged 30 percent which was three times above 
the reported national average (9. percent) at the time of this 

6 

writing. These findings make obvious the f^ct that <iif f iculties 
in finding and maintaining ,a job for' an extended period of 
time are coinnonplace for the released offender. He is faced 
with obstacles from the standpoint of his former inmate status 
as well as his lack of extended work expediences in the past. ^ 

As revealed in Table 15. unemployment W^s high across the 
groups, with the Control group having nearly 43 percfent of 
those interviewed in the unemployed category\ Work Furlough 
subjects (3) interviewed are not shown in this table,- yet of 
those interviewed, one was employed. 



TABLE 15 

Employment Status of Interviewed Subjects 



Groups* 


Employed 


Unemployed 




Number 


Percent 


Nuniber 


Percent 


Windham 


18 


75.0 


6 


25.0 


Post-secondary 


17 


77.2 


5 


22.8 


Control > 


8 


57.1 


6 


42)9 



*Of the Work Furlough members interviewed (3) one was 
employed. * 
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Race/Ethnipity and 'fimploymerit . With respect to race/ 
ethnic compositions, of the total sxabjects interviewed. 
Chicanes and Blacks tended to have the greatest difficulty 
in obtaining ei^ploymeht and remaining employed. These data 
are shown in Table 1§ . Over 80 percent of the White subjects 
interviewed weJ^e employed while only 65 • 4 percent of Blacks 
interviewed weJ^e employed. The three Chicanos interviewed * . 
(each group contained one) were unemployed regardless of 
group composition. The added difficulties for the Black and 
Chicano released offenders are perhaps partly explained in 
their encounter's with discrimination *in the general society 
not associated with the stigma of incarceration.- 



TABLE 16 



Combined GroUps> Employment Description ^ 
by Race/Ethnicity 



Employment Status 


- Black 


Chicano 


White" 




Number 


Percent 


number 


Percent 


Ntunbeir 


Percent 


Emplo^^ed 


17 


65.4 


0 


'0.0 


25 


80.6 


Unemployed 


9 


34.6 


3 


100.0 


6 


19'..4 
ll — 




p 


• 
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EmplovBient Status df Treatment Grdiips Relatdve to Training 
Employment in jobs related to vocational training was 
relatively tinimpre8slve« The , findings in this se^^ioh suggest 

a heed for added el|>has is on job development ahc/plaoeqient • 

* *'■.'''• 

of vocationally trained releasees. The results (Table 17) 

. ■ •. V ^ V -0 ' . . • . ' ■ •. 

shew * that OjE those subjects employed who were m^nbers of 
vocational programs, less than half were employed in their 
trade or related area. A majority of subjects in both groups 
(Table 18) expressed a desire to be working in their insti*** ' 
tution- trained areas, though Post-secondary, merabers Wjere 
more prone to ^esire another skill ar^a. The JiilndhBm^^oyxp 
expressed a desire to be employed in their skilled area 
significantly higher than did the Jpost^secondary group. 
However, a large percentage in both groups report^edly sought 
jobs in thjsir skill area, shortly after release, (Nindham 
83.8 percent. Post-secondary 84.3 percent) thou^ success 
was minimal. 

• . , ■ - • ^- > . • 

TABLE 17 
Employment in Trade Area 



Employment Status 


Windham ' 


Post-Tf econdary 


' > •» 


Nuiii)er 


Percent 


Nuinber 


percent 


In TrAde Related Area 


3 


17.7 


8 


47.0 


In Different Area 


14 


82.3 


9 


53.0 



TABLE 18 



Work Area Interviewees Currently Desire 



Area 


Windhain 


Pes t-seoohdaxy 




Number 


Percent 


* 

Number 


Percent 


Institutional Trained 
Area 


20 




12 


54.5 


Another Skilled or 
Different Area 


2 


8.3 , 


8 


36.3 


A Non-skilled Area 


2 

— ^ 


8.3 


2 


9.2' 



Subjects unemployed or not working in tlleir trained areas 
were sisked the reason given' by the prospective employers for 
not hiring them. As shown in Table 19 refusal because of 
"prison record" and "not enough experience *were the resusons 
reported ly^jpost frequently given for^ not hiring a trainee 
in his skilled area. 

With rega;:ds to frequency of employment in training 

Ok 

areas, of those interviewed in both groups, welders and 
mechanics were more likely to be found in their trade areas, 
while radio £md television repairmen, floriculturists and 
upholsterers were least likely tb be working in their tra^e 
areas. These jobs appear hard to obtain due to the small 
number of workers employed in most establishments. Also, 
since many estcU^lishments of this type are family-operated 
small business endeavors, ex-offenders have a more difficult 

^,'^ny isomer 



time in gaining entry into the field. Finally, 
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iiipiates lade the ^ecessary^ credat ratings that^j^ 
wifife permit them^tp ralise the* capital to go into business c 
for thepnselves. jCob development ailSl placement appear partic-^ 
ularly nejeded if employment in these trades is to be maximized. 

■ ■ ■■ ( ' . 

TABLE 19 . 

Reason Given by Prospective Epiployer 

for not Hiring Trained Releasee - 



JReason 


Windham 


Post-secondairy 




Number* 


Percent 


— \ 

Number* 


Percent 


No' Openings 


3 


14.2 


» 

' 2 


15 . 4 


Not Adequately Trained 


3 


^14.2 


0 


0.0 


Refusal/Prison Record 


4 


19.4^ 


■■■ ■■ 4 


30.8 


Not Enough Experience 


6 


28.5 


3 


.23.0 


Applied, No Response 


2 


9.5 


■2. ; 


15.4 


Did not Seek Training Job 


r 


14.2 


2 


15.4 



*This number includes those unemployed or currently working 
in a non-training area. 



Income 



r 



' - The first post-release jobs held by members of the three 
groups paid on an ^average much less than the gross amount re- 
ceived by those currently employed, afee trends evident 
throughout the findings are again depicted (Table 20) relative 
to the treatment groups • success in the comrjiunity. ^ Though 
starting wages across the groups were not too dissimilar, 
those currently employed in both treatment groups grossed 



weekly incomes significantly higher tiian tl^SSntrol group. 
Also evidenced here is the phenomenon earlier described in 
which releasees (^tain certain jobs with the intention of\ 
upward mobility via job change or promotion. Perhaps sdmul- 
taneously the unemployment variable becomes evident in that 
diss.atisf action with the first job mdy prompt either lay-off Sr 
firings r or departure on the part of the releasee. Many of 
those interviewed who were nov/ unemployed had worked on num- 
erous jobs since theif release. 

^ TABLE 20 • 

' '• • ■ . ^ .. ■ 

Mean Weekly Starting Salary and 
Current Salary of Interviewees 



Group 


Mean Dollars GroBsed Weekly 




First Job* 


Number 


Current Job 


Nuit^er 


Windham 


103.95 


23 " 


169.47 


18 


Post-secondary 


.111.95 


22 


188.23 


17 

« 


Control 


102.41 


12 


126.00 





* Includes those subjects currently unemployed yet having 
worked since release. 
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Environmental Deprivation 

The Environmental Deprivation Scale (EDS) was incorpor-- 
ated in the interview guide to obtain dafta on the degree to 
which an individual was receiving support from his environment. 
The environment is defined in teinntis of occupational r financial^ 
organizational, ^nd interpersonal relationships.. This 
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InstrtiQient is also a standardized predictor of criminal be- 

1 ■ - " ' ... . 

havior and possible recidivism. Staindards on the EDS iiidi*-' 
cate satisfadtory adjustment for scores ^5*-6 , and beloif , - 
marginal or borderline adjuistment for stidres 6-10, and mal- , 
adjustment for 11 £md above«. The scores of the interviewed 
subjects when categorized across groups reveal the. results 
shown in Table 21. Examination of these results shows that 
similarity exists- actoss groups in the Low and Mid EDS cate- 
gories, though the Post-secondary group Contained a greater 
.^rcentage (45.5 percent) in the Low one-third score rsmge. 
the Control group was more likely to contain higher percent- 
age distributio^is in the High one- third category. Members 
in this category ha^ a greater likelihood of recidivating./ 

TABLE 21 

EOS Distribution and Scores by Group 



EDS Measures 


Windhaflt * 


Pos t-secondary 


Control 




N= 




N=22 


N=14 




Number 


Percent 


Nuniber 


Percent 


Number 


Percent 


High one- third (11-above) 


3 . 


12.5 


2 


9.0 


3 


21.5 


Mid one-third (6-10) 


12 


50.0 


10.. 


45.5 


€ 


42.8 


Low one-third (1-5) < 


9 


37.5 


10 


45.5 


5 


35.7 


Mean . ' 


. \ 6.70 


> 

5.86 


7.57 


Range , * 


1-13 


2-13 


2-13 
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Program Evaluation ' * * - 

Meinbers of the Post-secondary and Windham groups were 
cisked various questions in an effort to assess their evalu- 



ations of the respeqtive programs. A m^^orijiy, of subjects 
in both groups responded' that^^thei 
vocational programs centered -aroiixiqi, 
selves by (learning a trade. Addltid® 



svibjects, (79.2 percent Windham, *^ 7 7". 3 
reported having^b^en able to enter tl\i^^^ 
choice. 



The subjects were^^^^a^ asked to rjEftcJ^i^^ir former ins true 



tors as to the 





.entering the 

etter them-- 
jority' of 
iSost-secondary) 
Qf thi|r first 



formed that oA^^iy. Table 22 



reveals that 91.7 percent of thoJie interviewed in the Windham 
sample rated their former instructors from fair to excellent. 
Likewise, 94.5 percent of t6e Post-secondatry subjects ranked 
their former instructors in- this range. A majority of sub- 
jects ^ both groups expressed a belief, that their former 
instructor had done a good job ^f teaCching in the respective' 



trade areas 



TABLE 22 

Former Vocational Students' Rating of Instructors 



Response 


Windham 


Pos t-s e condary 




Niomber 


Percent 


Number 


Percent 


Excellent 


15 


^ 62.5 


18 


81.8 


Good 


6 


25.0 


3 


13.6 


Fair 


i 


' 4.2 


0 


0.0 


Poor 


2 


. 8,3 


1 


4.6 
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^ All groups were ^sked the giaestion pf#whether they be- 
lieyed voqational training provided a released offencler with 
adyantages ove|*' offenders released without such training. 
AS shown in Table 23, their respt:>nses revealed that a major- 
ity in all| groups expressed a belief that advantages were 
provided upon release by having participated in vocatiiDnal 
programs while incarcerated. T , 

' ' TABLE 23 

Responses Across Groups as to Advsmtages 
Provided by VocatioiJ^l Training 



^ Response 


Wrndham 


Post-secondajry 


Control 




Nundber 


Percent 


Nuinber 


Percent 


Number 


Percent, 


More Advantages 


17 


70 . 8 


17 


77.2 


* 10 


71.5 


Some Advantages 


5 


20.8 


3 


13.6 


4 


28.5 


No Advantages 


2 


8.4 


2 


9.2 


0 


0.0 


Less Advantages 


0 


0.0 


0 


0.0 


0 


0.0 



Suggestions for Program Improvement " 

The suggestions rendered by former vocational students 
centered mainly around the desire that job development and 
placement assistance be provided trained students upon re- 
lease. This was by far the most frequently given suggestion. 
Students also suggested that once an individual is trained, 
and there remains time left to serve on his sentence, an ^ 
effort be made by the system (TDC) to utilize him in #efer- 
ence to his trade area. Numerous students rendered the 



suggestion that isnptovBd selection^ procedures be inqplemented 
to "wedd Out" students hot interested in the subject matter 
or trade area, as these students tend to disrupt the beaming 

Few students in either vocational group made reference 
to tools and equipment being out-of-date or too few in number 

In cui effort to examine further the released offenders' 
enqployment seeking experiences, subjects w^e asked (based 
on employment experiences since release) to suggest trade 
^ arecis they believed offered good employment possibilities for 

trained former inmM:es. The most frequently suggested skills 

. ' '■ » f ' 

were truck driving, diesel mechcuiics, heavy equipment repair, 

emd data processing equipment operation arid^^jepair. Inter- 
viewees, recommended these skill arecis as pbssible additions 
to those currently offered in TDC's overall treatment-adjunct 

programs. * • 

■ » . . .■ ' ^ * 

Descriptive Analysis of Recidivists 

^ . ■ : / ^ 
Of the 250 subjects sampled, 40 had returned to TDC by 

■ *■ ■■■/•/ ' • . ' 

the end of the Data Collection ^Phase of the study. They 
nmnbered by group composition; Windham 10^ Post-secondary 
9, Work Furlough 3, and Control 1$. Twenty-^four of these ^ 
siibjects were incarcerated at the time designd^ted to inter-- * 
view recidivists. The 24 recidivists were interviewed using 
the same interview giiide mployed to elicit d^ta from com- 
munity subjects. 
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For the purppse of analysis the recidivists were com^ 
bined acjross grouji^ to gain aii overall, description of their 
pds t- release .^expferienceiH#b. Table^24 depicts demographic 
vaiNLsd>le8 describing (except marital status) characteristics 
of the^40 sample members who had become recidivists- Compar- 

■'a * 

ison of data in TcO^le, 24 with that con^a^infed in Table 16 
reveals that recidivists had a slight^Ly higher medlian age 
(26.2) than did Windham and Post-secondary subjects r although 
lower than the median age (30.5) of the Control me?*^s 
interviewed. " v / 

The IQ median for recidivists was also slightly higher 
than other groups surveyed. More in depth analysis revealed 
that 57.5 percent of this group had IQ scores of lOO or 
above. This phenomenon is perhaps explained to some degree 
when viewing the Vace/ethnic composition of those reincar- 
cerated. White subjects at. the time data collection ended 
comprised recidivists percf^ntages greater than their pro- 
portion , in the original (^50) sample. The original sample 
contained race/ethnic representations of 52.0 percent White # 
33.6 percent Black, and 8.4 perfcent' Chicano. ThtiSf with 
reference to IQ, White subjects tended to have higlier scores. 

Employment Suitanary on Recidivists ^ 

Employment data collected on recidivists were collected 
to produce an overall description ^fj-|j|^r post-release 
situation. These data in summary form follow: 



63 



51 



TABLfe 24 




r . 

Description of Rebidivists by Denk^i^aphic Variables 



Deatogra:gb±c Variables 



Recidivist (Cdndbined Groups) 



Number 



Total 



4b 



Percent 



100.0 



Sex 
Male 
Female 



39 



97.5 
2.5 



Race/Ethnicity 
Black 
Chicaho 
White 



t 



14 
2 
24 



35.0 
5.0 
60.0 



Age 
21-25 
26-30 
31-35 
36-40 
41-45 
46-50 
51-above 



19 
7 
7 
1 
2 
4 
0 



47.5 
0-7.5 
17 . 5 
2. 5 J 
5.0 

io.o 

0.0- 



Mecui 
Median 



29.0 



26.2 



Intelligence Quotient 



Low 



73 



mi 



High 



124 



102.4 



13.2 



♦Marital Status 
Single 
Married 
Divorced 



24 




100.0 



41.6 
37.5 
20.9 



Method of Release 
Parole 
^ Discharge 



67.5 
32.5 



♦Marital status was determined on those inxErviewed (24) as 
current data on the remailider werd unavailable. 
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With regard as to whett^^ they had jobs waiting at 
release, 10 C41.6 percent) in the recidivists group 
replied *yes," 9 (35.5 percent) said "no," and 5 
(2p.8 percent) reportedly had--ar-«f^per job" to ful- 
fill parole requirements, though not reporting to 
this job. 

Recidivists Reported an average 2.4 weeks elapsing 
before obtaining their first post^release job. 
Like many of their counterparts still in the qcm- 
munity, this group relied ^heai^ly on family assis- 
tance (41.6 percent) in obtaining initial post- 
release employment. Other responses for assistance 
in first job acquisition were; TEC' 16.6 percent, 
former ^ployer 14.2 percent, friend 4.2 percent, 
and Qther 12.5 percent. IXiese findings resemble 
those produced from interviews conducted in the 
comnunity. 

Members of this group reported having worked on 
their first ppst:-release job for a mean' average of 
14.7 weeks cuid eaomed a mean of $114.12 weekly. Qf 
those employed jiist prior to reincarceration, their 
reported earnings produced a mean of $135.25 weekly 
/I!tl|.s mecui ecurning was similar 4x> that ($126 .pO) of 
Control group members. 

Of the 2^ subjects interviewed, 16 (66.7 percent) 
were reportedly employed at the time QjP arrest 
resulting in their current incarceration, while 
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'8 C33« 3 percent) reported having been unemployed 
tijne of arrest, ^ 
6. Eighty-sev^ percent of this group reportedly quit 
^eir first job as opposed to being fired or laid 
off.* 39ie reasons sfiven for ending these jobs were# 

varied. A major reason r however r included arrest 

, '■ ■ • . ** ' ' ' 

resulting in existing incarcerati^on. Thirty-seven . 
percent of this group reportedly left their first 

''.'iC'- - ' 

.job because a better job awaited them. 
7 . Examination of those tlrained in vocational courses « 
C13) while in TDC revealed that 5 d^d not attempt 
to c^tain training related jobs. Tliree had worked 
in their trad^ area, and 3 reportedly sought train- 
ing jobs but were' told openings did not exist.. Two 
in this group reported that prospective 'employers 
refused them becausi?* of lack of experiences in 
trade areas. V 

Recidivists and ED S Measurement , ^ 

In an ef fpirt to detemiine thq degree to irtiich subjects 
now incarcerated had been affected by environmental depri- 
vation, the EDS was a^ninistered requesting subjects to re- 
call their* envirdninental situation prior to their current ' 
incarceration. The mean EDS score (8.33) for the recidi- 
vis ts group was higher than^^the meem score for other groups 
survieyed. Most noticea}>3[y members of this gr^up were deprived 
in occupational and interpersonal areas. This resulted in 

66 . 
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deprived scores on items ^dascribing jo^ status r job partici- 
pation/ and their relationship with frie^i^s, relatives r par- 
ents, etc. The circumstances surrounding employment ^iffi- 
culties perhaps aggravate problems in Ithese areas Over 
25 percent of meinbets in this group had EDS scores of 11 an^ 
above. Additiona'lly nearly 55 pei^cent were scored in the 
mid one- third (6-^10) levei of EDS distribution^ depicting 
borderline community adjustment. ' S 

The overjili description of recidivists' environmentai ^ 
situations did not depict drastic differences f rbm other 
groups in certain areas., Yet closer scrutiny revealed job 
dissatisfaction and proble^ns reported in interpersonal areas. 
Thus it appears that when combining recidivists across groups 
multiple factors are to be examined to produce reasons pro- 
moting reincarceration. ^ % 
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, CHAPTER V 

. . ■ ■ ./ ■ . ^ • . 

SUMMARY AND RECOMftENDATIONS , . 

- ; - ■ ■ ■ : : ■ ■ ■ A- ' 

This evaluation of the vocat/onally--ralate3^ fcreataftent- 
adjunct programs of the Texas Dei)artinpnt of CorrectionS'^was ^ 
jintended to provide da^ on which dQt^ectional. of ficials, 
educational administrators, ^nd legislators of the statev 

■«,-;•.'.».. . ■ • ' jr • .• - - 

of Texas could make informed^ aipid enlightened decisions ^s 

• . ~ ' ^ ' ■ ■ ' jf. 

to the future needs arid directions of these programs. , 
We believe this objective was accomplished. In the course . 
of the study it became obvious^that much good cein be said 
ctbout the vocational training programs . as they now function; 
and most of the courses offered are effecti'ye in preparing ^ 
the injnate to return, to free society. However, also aetected 
were some areas .of weakness,^5na^~aR?TOfx[ing somefre.commenda- 
tions are offered to make a good program even' better. . The ; 
findings/ conclusions, and recoiranendations are as follows: . 

-.1. Finding ; Ex-offenders have a much higher unemploy^. 
ment rate than the general population.; - ^j, 

• • conclusion ; yin order/ to make therS more employable, 
offenders need vocational training perha^ more than any pt^er 
identifiable group. . \ — 

2< Finding : Post-release employment of ex-offenders. 

was related', to recidivism. , * , 

conclusion ; Vocational .training as part of a cor- 
rectional treatment program seems to be "a major factpr in 



reducing recidivism. 

3, Finding : Vocational training was related to 
employment status • ^ * 

Conclusion ; A vocationally-strained ex-offender is — 
more likely to obtain and hold employment than one who does 
not. acquire a trade. 

4. Finding ; Rac^/ethnic group membership was highly 
related to unemployment status • 

Conclusion ; It appears that exclusion of minority 
group members from jobs because of racial/cultural discrimi- 
nation is an aggravated problem for ex-of fenders • 

. 5. Finding ; The vocationally- trained inmates attained 
lower mean Environmental Deprivation Sca4^ scores than the. 
control group. ^ , - 

Conclusion ; Satisfactory employment provides ^ 
substantial positive reinforcement to the support an indivi- 
dual receives from his environittent • ' ' . 

6. Finding ; Exi^stijig- employment services were ineffec- 
tive in helping ex-offenders find jobs. 

Conclusion ; The stigma associated with a prison 

record frequently closes these channels of employment to an 

^ 1 / • 

ex-offender. - h - 

■• ♦ ■ ^ 

7. Finding ; Persons trained in Radio-TV repair, Flori- 
culture, and Upholstery Wt?re less. likely to be employed in 
training-related skills th^n those trained in other trades*. 

Conclusion; The courses of fered in these trades 



should be evaluated to determine their relevance to the 
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existing job market* 

8. Finding : The subjects suggested that training in 
truck driving, diesel mechanics, heavy equipment repair, and 
computer programming and repair^ be added to the curriculum • 
Conclusion : The subjects perceive tftese skills to 
be high-utility and financially rewarding vocations • 

Recommendations * - 

1. Of the total population from which the study subjects 
were selected, a^roximately 60% were members of minority 
groups, 80% had less than a 9th grade education, and only 
30% held jobs iM the professional, managerial, clerical, or 
skilled occupational groups. However, from this total of 
6,693, duly 743 (11. 1%) received foil^l vocational training 
or on-the-job training through an established vocational 
program- It is suggested that greater consideration be 
given to each inmate's educational and voc^^onal neecjs at 

the time of diagnostic and classification actions. Each ^ 
individual's treatment program should be des^igned to correct 
academic and vocational disabilities, and this consideration 
should rank second only to institutional security in deter- 
mining an inmate's unit of assignment. Concurrently, it is 
recommended that the vocational training programs be expanded 
in scope and diversity to meet the needs of the inmate popu- 
lation. 

2. This study documented a need for placing the released 
offender in a job related to hi?; training. The ineffective- 
ness of existing job placement services was clearly demonstrated 
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The subjects relied primarily upon themselves, family / and^^^ 
friends to secure jobs ^jjjrSgq^ in ^ very high levels of 

unemployment. It is li-ec^jlj^^ed - that meaniiigful job placej 
ment be provided for vocationally trained inmates, to complete 

tis phase of the treatment process. Placement of ficers , job 
counse'j^r^vc and prospective employers could interviewJBre 



trainee' in pre-release to determine his placement needs 

r 

Placement services could be established in the major metro- 
politan areas to assess tijje needs of employers there, and 
assist inmates who lose^heir initial jobs in finding replace- 
ment employment. This assistance shou:^^ be c6ntinued until 
the"* ex-of fender secures suitable employment. This kind of 
continuing conununication witl) them- could contribute to the 
success of those who become easily discouraged over trivial 
matter's and may react in an impulsive or irrational manner. 
- 3. There is a need for continual evaluation of the vocational 
training programs offered to inmates. At minimum the courses 
must prepare the person for trades that are in demand in the 
free woi^. -^his study produced i^ndications that the train- 
ing in such skills as upholstery, farm equipment repair, and 
small engine repair was not bein^ utilizied. The content of 
these courses should be examined to insure their applica- 
bility to the needs of the job market; and if necessary, 
the instruction"" should be re-directod in! ways that will 
complemer^t the skills required by employers. 

The curriculum could. also be enriched by adding new 
courses. Specific suggestions of training in truck driving^ 
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. diesel mechanics, heavy equipment repair, and computer 

' ^ . -' 

operation and repair* have been noted. It is recommended that 
.a feasability^ study be •conducted to determine whether these 
vt-pj^^^ proposed additions are warranted. ^ 

4V Oae final recommendation in this area is important. The 
Study revealed ^that inmate students need instruction in areas^ 
related /^o employmen*^. Occupational gr^Dup counseling, simu- 
lation exercises, role-playing and inter-personal development 
graining is required in. order to give^ the inmate some idealistic 
\ experiences in work-related situations he may be expected to 

encounter. Also, a number of the subjects demonstrated a lack 
of functional knowledge of how to relate income to expenditures. 
The vocational curriculum should includ^ instruction in practi- 
cal economics and money management exercises. 

This study has reviewed once again many of the well-known 
and previously established problems" confronting ex-offenders 
V following release, especially in the area of employment.* 
9 Clearly, employment isj^n important factor in successful rein- 
tegration of the offender into society. Like prior studies, ^ 
these findings show that the employment variable is a major 
element in the vital concern of recidivism. Also replicated 
were the well-documented ^act5 that employment is highly re- 
lated to the variables of race/ethnicity, age, education, and 
the state of the economy. This study has shown|A>nce again 
that it is the young, educationally-deprived iftnority group 
member who has the most dif f^uU time securing; and maintaining 
stable employment in today's recessed economy. When the ex- 

12 
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of fender s§tatus is added to these variables, the employment 
problem becomes even more acute. ^ , ^^^^^^^^ 

The state of Texas is aware of this situation, and a goo^ 
start has been made in pro^jijdlng vocatiorWl ti^ainini^ for in- 
mates. What is needed now is to improve exi^^ting courses as 
needed r and expand the program to meet the needs of the prison 
population.- The recommendations proposed by this study are 
directed to this end." Ideally, every inmate who needs a skill 
Should be able to acquire one. This should be the ultimate 
goal of the vocational training program. 

Finally, there is a need for continuing evaluation of the ' 
effectiveness of these . programs . It was for this purpose that 
this study was accomplished, and it was intended to provide 
the data necessary to establish contemporary program accounta- 
bility. As the' demands for vocational training change in the 
future, simila^ evaluations will be required to stay abreast' 
of the' changes. Thus, future studies of this type are recom- 
•ttiended in order for Texas to meet t^^uture vocational training 
needs' of its offender popirlation. 
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APPENDIX A f 

^ GENERAL FOLLOW-UP .STUDY 

POST-RELEASE INTERVIEW SCHEDULE 

BASIC INFORMATION 

*1. TDC Niombe'r '*2. Date of Release 

*a. Date of Interview * . *b . Loca-ti^ . 



*c. Interviewer. *d. Interviewee * , . — '. 

:1 • ' V (Last) "nffTrst) UiTf 

e. SSN " ' - y *f- Sex- *g- Race _ 

*h. Program ^ \ > ^-^A *i- ^^^te of ^irth 




*j. Method of Release U^DiScharge K-Parole 

k. TOTAL EDS SCORE 3. Interviewee's Training Area 

[Letter precedes description of training] H-Windham 
C-Post Secondary F-Work Furlough K-Control GrOUp Member 



*Iten\s to be . completed prior to interview 

INTERVIEW GUIDE 
NOTE: Score EDS after the interview is complete. 

A,. ' E MPLOYMENT SCORE 

. ~ 4- 

1.. Are you currently employed? 

a. Yes (proceed to question 2) . 

4 — — — — 

b. No (if unemployed, score EMPLOYMENT, JOB PART I - 

RATION and JOB STATUS as deprived (1) and proceed 

to question 8) . 

V Remarks : '_ - 
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V 

What kind of work do you do? 



a. Kind of work and job title 



[APPLICABLE TO WINDHAM AND POST- SECONDARY VOCATIONAL.] 

Interviewer decide: a. Training related 

b-; Not training related c. N/A 

Remarks : * 



Do you work full-time or part-time? 

a.. Full-time b . Part-time _^jJ_o* Unemployed 

Remarks : 



How many hours do you work per week? 

^ a. Number of'hou^ [If less than 20 hours, score 

EMPLOYMENT as deprived (1) and proceed to^ues- 
, tion 5 . ] 




Remarks 



Does your employer know about your TDC recoj.^. 

a . Yes [Probe for source of disclosure ] v 
b. No [Probe for reasons not disposed] 

c. I don't know 



d. Unemployed 

Remarks : 

A. ■ 



6. How many weeks have you worked on your present job? 
a . Nunber of weeks 
Remarks: 



• 



^ Did you receive or are you receiving any type of on-the- 
^ job training? 



: ^a. Yes b. No ^c. Unemployed 

Remarks: 



Remarks.: 



[IF EMPLOYEd, GO TO QUESTION 9.] ^ 

8. How many days have you been out of work? -J 
a. Number of days 



9. How many jobs have you had since you were released from 
TDC? 

r ■ • , . 

^ a> Number of jcrfjs 



Remarks : 



10. How many of these jobs were related to your vocational 
training received in TDC? [Applicable to Windham and 
Post-secondary vocational graduates. ]^ 

^a* Number of related jobs b. N/A 

Remarks: . 




11. Did you have a job waiting for you upon releas^from TDC? 
a. Yes [GO to 13.] b. No [Go to 12.] 

-xx/no show (parole job) [Go to 12.] 

12. How. many Weeks was it before you got your first job after 
release from TDC? 



a. Nuinber of weeks 



Remarks: 



13.* Who helped ypu acquire your first job after release from 
TDC? * 



a. TEC, b. Family ^c. Wiiidii^ JPO 



d. Friend .e. Self f. Fdlrmer Employer 



g. TDC Comm. Ser. h. Other i. Never worked 

* 0 



Remarks: > 



'14- H^iw^roany Weeks did ydu work on your first job after 
ri&lease? 

a. NUntoer of weeks 



Remarks : 



15. How did you terminate your 'first job after* release? 

0 

a. Fired Quit c. Laid off j 

^d. StiU on job e. Never worked 



Why was yoiir first pa»t- release job terminated? 

_a. Still on jdi h. how pay C: Had better 

job arranged d. Jpb too hard e » Offended 

f . No more need for services _ g. Alleged care- 
lessness ^ h. Alleged incompetence i. Absenteeism 

j > Other ^ 
Remarks; , . ' 



[QUESTIONS 17 AND 18 APPLICABLE TO iftNDHAM AND i POST- 
SECONDARY . If EMPLOVED IN TRAINING RELATED JOB , , PRiJteEEp 
TO QUESTIC%{^3.r 

What is your Veason for not working ia the vocational 
field for which you %*ere trained while in TDCr lProb,6 
for negative association of training -with prison environ- 
ment. ] 

a." Did not like that field ' . 

b > Emp^j^ers wn'^ hire me in that field 

c. Not enough work available in that field 

^d. Not enough mcn^y in that fi,<eld 

Not enough, status or prestige in that f ield 

f . cannot get the job .because I am kn ex-inmate 

^g. work is easier doing. something else 

h. Did riot le^ypn enough from training 

^i. Need refresher/been too long 

j. No money ^o^ tools and equipment 

Working in field 

1 . t3ther 



m. N/A 
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If you did apply for a job in the area for which you we];:e^ JJ 
trained while in TpC but could, not get the job, what reaso^/^^ 
was giv^ to you by the prospective employer? 



/ 



a. No openings 



p. T6o yoong 
^c. Top old . ■ , 

d. Not adequately trained**^ 



e. NoV enough academic education 

\ f. Flat refusal because of prison record 

I ^g; Did not try for training . related job 

h. Not enough experience . 

^i. Applied, no response 

j. Need tools . ^' ^ ' * 
^k. Working in fields 

1, Other * ..." 




[QUESTIONS 19-22 APPLICABIjE. TO WORK FURLOUGH VK^XQtVti^^yX 



What type of work were you performing while you were a 
Work Fut lough partiqipAnt in TDd? ^ / ^ < 

Job Title ' ^ • ' • ■ ' • . 



/ V. '. . 



Con^anyyfBusihcfss^ 
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Job Duties 



_a. Skilled ; d. N/A 

b . Semi-ski lied • e . Other 

c. Laborer 



Remarks : 



Have you sought this, type of work since your release from 

.TDC? ■ . 



a . Yes ^ ^b. No ^c. N/A 

Rdinarks: 



>re you employed in that kind of Work? 

"a. Yes b. No c. N/A 

Remarks: 



/ ■ ■ ,/■.'. . ■ 

What is the reason you are not employed in*the kind of 

fork that you did as a Work Furlough' participant while 
n TDC? ^ . ' 

J a. Employers won't hire me in that field 

b . No work available in that field 
^c . That kind of work does not pay well 
^d. That kind of work is too hard 

'e . "Refusal because of prison retiord • 

f. Did not try tp find that kind of work . 
^g. Didn't like that kind of wbrk 

h. Working in lield 



B. 



^i. Other , 

j. N/^ 

Remarks : 



INCOME SCOREr f 



23. What is your present weekly income? 



Remarks : 



Groas dollars per week, [If less than $90 #00, 
"score INCOME as deprivfed ( 1) . ] 



24. From what sourcei? do you receive -financial assistance to 
help boost your income? 



a. Parents 



h. Wife/Husband 
_c. Friends 
_d. ,Savii\gs 



e. Welfare 



Remarks : 



f. Job Only 

g. Distant Relatives 
Ji. Other 

i. No Source 



25. Are you able to Save money? 



^a. Yes 

• ■ &■ ■ 

Remarks: <^ 



b f|No 



ERLC 



26. Have you established a checking account in a bank? 
a. Yes b. No 

r 
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Remarks : • ' 



27. How much cash did you have at rele.ase from your last TDC, 
sentence? > 



Dollars at release 



Remarks: 



28. What was your starting salary on ybur first job after 
te lease? /C 

. . . Dolj,ars per week 



Remarks; 



C. D EBTS SCORE 

. ' ~ ■ ' . ^ 

29. Hdw many dependents do you support? 

Number of dependents (other than self) 



Remarks: 



30. Are you able to" get credit when you need it? 
a. Yes - b. No iPi- Hasn't tried 



Remarks : 



(0 



' > 31. DO you have any defcte which ^ou arie financially unaBle tp 
pay? ^ ^ ■ W ... . 



a. Yes (Seore DEBTS as deprivfed (1) and proceed to 
question 32. 1 "I 

85 



J). No [Probe for informatioh concerning complaints 
about any indebtedness-]^ 



Remarks: 



32. How much money do you spend each week • on the^ averag# f or 
your; X , v 



■^A. Rent? (dollajrs/weekly) 



_b. Food? (dollars/weekly) * 
_c. Clothing? (dollars/weekly) 



Savings? (dollars/weekly) 



_e. En^rtainment? ( dollar s^^wig^kly) 



_f,.. Other? (dollars/weekly) 



* Inter.viewor , note in remarks s^^tioh whether interviewee 
is einployed. 

Remarks:, . « ^* 




: [IF UNEMPLOYED, SCGlE JOB ^>ARTICIPAriON AT^ DEPRIVED (1), 
^ ^ AND PROCEED TP QUESTION 37.1 



_JOB PARTICIPATION SCQI^E 



33 .^ K^ you like your present job? ^ y 

^l^a. Yes b. l)o [Score JOB PAR'TlCIPATION. as deprive^ : 

(1) and proceed^o ques:tiQ^\,35 . ] .^'..^ 
0. Unemployed. ^ ^H!^ 

Remarl^s ' \ ^ * > " . ."^ X ' 



■ • ' * . . . * ■ • ' 

tiF INTERVIEWEE" LUCES H^S JOB, PROCEED ^TO QUESTION. 36 .]' 



34. Does your job mean more to you than just a means or earning 
a living? . • % . , • 

^a. Yes [Proceed to ques*.iy 36 • ] 



- ^ 



_b. No [Sc5<^e JOB PARTICIPATION as deprived {!) and 
proceeo^ to question ^6.] 

^c. Unemployed 



RemarKs , ■ --1 



aiS . ' What, is the major reason you do not like your job? 

. . . ■ \ .'• " 

, * a. Pay b. Boss ^c. Fellow Workers 

""'^ d. Work is tiring- e. Top, far away f , jSoring 

g. Job Insecurity h. Lack of opportunities 



i. Other j. N/A^ 

Remark s : --aft --^- ' ' .. -.^^ 



J 



— ■ — j 

[IF INTERVIEWEE DOES NOT .LIKE HIS JOB, TRQ^EEET TO 
QUESTION 37. ] ^ * 



36. What is 'the major reason you like your job?* 

* '. ■ 'f 

a. Pay ^b. Boss c. Fellow workers 

d. Work is not tirin^^ . Convenient^ location 



f. It's interesting g. Job Security 



\^ h -. Advancemei/t opportunities i- Other - j w 1}/A 

Remarks: , 

• , ■ ^ ■ . ^_ 
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t p 



1^ 



37. What kind of work (for whiclji you are qvJalif ied) would you 
pi;efer to do? * . ^ 

# - ^ ■ ^/ y 

a . Menial or paft-time unskilled . labor (dish-washing^ 
farm labor) 

» 

^b. Unskilled labor (i.e.r construction # steady farmingr 

factory line) 

G> Skilled labor ( carpenter r machinist r butcher) - ^ 

Whiter-collar, higher income ($750-above/ managerial 
duties) , , 

^e. White -collar, Iqw to me^d^y^ income ($500-$750 a month)* 

f!!**' Semi -prof essiqpal (hospital technicianr real estate 

businessn^n) . , - 

■ ■'^ ^ t 
^ g. Other ' ' ^ 



Remarks : 




[IF UNEMPLOYED, SCORE JOB STATUS AS DEPRIVED (ly , AND 
PROCEEp TO QUESTION 39 . ] ' ' . \ 



JOB STATUS 



38. If ybur boss had a special job to do, would he m^re fre- 
quently give the job to another worker instead of you? ^ / 

a. Yes [Score JOB STATUS as deprived j[l), and proceed • 

to question 39.] 

b- No (Probe for feeling of importance in interviewee's . 

. job.] . - ^ V . 



Remarks : 



r 




4 
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HOBBIES AND AVOCATIQNS 



Do you participate in any leisxarertime activities or 
hobbies on a regular basis which are not related to 
church, y<j6t job or other organizations? 

ik ^ aj. Yes [Probe for type of activities . ] 

b. Up [Score HOBBIES AND AVOCATIONS as deprived (1).] 



Remarks : 



EDUCATION 



9 



Jlre you currej^l^ enrolled in college? 
a. Yes M. No 



Remarks^ _ 



X 



Are you currently enrolled 'in a vocational-technical schOQl? 
a. Yes b. No ' gj^. 



Remarks : J 



What is the .highest grad6 of schooling you tiav«(: achieved? 

a. Grade [If lesf^" than 10th grade educati/on- 

~r ' gcore EDUCATION as deprived <1) -^ 1^4,, 



b. GEO while in TDC 



* c. GED in the free TWO rid ; • 



RESIDENCE ' 



How would you ccanpare youij^ place of residence to that of 
your friends? 

a. Prdlfe for sense of pride in homer yard, neighborhood. 

[If interviewee feels he lives in an underprivileged 
area, score RESIDENCE as deprived (1).] 

Jlemarks: * . ^ *: 



Do you belong to any clubs, ^hurch cjroups, or other organ- 
rzati^s in which you actively partxcipate? 

♦ , ,' 
^a. Yes tProbe for type of group cuid extent of activity.] 



b. No [Score OTHER ORGANIZATIONS as deprived (1).] 



Re-marks: 



CHURCH SCORE 



,How ofte^ do you attend church? 
^ ^Church atj:endance • 



Remarks : 



INTERVIEWER NOTE: On the follbwing inter- 
personal itertvsr cons id^c-4<he their the ^^la- 
tionsffeijps support sopdallyNapproved behavior. 
Frequency of contact and typ^ of activities ^ 
engaged, in are important in scoring ^these 
items. * * ' 



FRIENDS 



Do%ovl*have close friends outside' oP your family w)vbln you « 
wd^d describe as being concerne^ about yout well-being? • 

_jaX Yes [Probe for extent and direction of relationship.! 



b. No [Score FRIENDS as deprived (l).] 



Rq^rks : 



RELATIVES 



How would you describe your relationship with your relatives 
other than your immediate family? 

a. Probe for strength and direction of relationship: 

[If strong negative relationship is detected, score 
RELATIVES as depri ved ( 1) . 1 



Remarks : ^ 



^^ARENTS 



How many of your parents are sl^ll li\>ing? ' 

. _a. None [Score PARENTS as deprived (1).] 

__b. One or more (Prob'e for beha.vioral . indicators of 
affection or conceif|i on the part of the Wrents; 
— .if no concern is specified, score ^RENTS ^s 
deprived (1) .1 ^ . 




N. . WIFE OR EQUIVALENT^ , ' • . - 



'49. Are you rfarried?" ' -\ ^ 
• .A 
a. Yes [Proceed to question 50.] 

^ . c 

b No, {Proceed to questitm 51 . J 

Remarks : 



4 



50. How would you descHbe your wife "s bg^fegiiis^r toward y^u? 

a. Probe for behkviors of affection to determine whether 
-the relationship is supportive. [If it is not suppor- . 
tive, score WIFE/OR EQUIVALENT as deprived (1) . ] . 

Remarks : u. ^ 



Ar» >' 



[IF MARRIED, PROCEED TO QUESTION 5?.] 

51. Do yoiTyiave a female friend with whom you can talk over . 
^our. problems? : ' 

a. Yes [Probe for specji^c behavior.] 



u 



. b. NO [Score WIFE/OP EQUIVALENT as deprived (1).] 
Remarks : , > . " 



O. C HILDREN ^ . " ' ' ■ 

52. ^Do you have any children? . * 

* V - # ■ " ' • 

a. Yes tProcfeed to question 53.) * « 

-^f* VHTT.nREN as deorived (11 and prpb 



. No [Score CHI LIDiREN as deprived (11 and pr^eed to 
ques.tijpn 54.] 



Remarks : 



ERIC ' ^ 



53i ^ow would y6u describe yoxir relationship with your childlren? 

[Probe for specific behaviors of the children toward the 
interviewee- If behavior is lacking in physical affecticm, 
'score CHILDREN as deprived (1). 1 ^ 



Remarks: 



p. F EAR 

54. What seems to bother you most in your everyday itVing that 
causes you anxiety? 

[Probe for difficulties in coping w^th everyday problem^. 
' If anxiety is expressed about his Job, .pa^^ole,- ot ab^^^ty 

to cope, etc., score FEAR as deprived (1)VJ ^ ' > 

Remarkj^: ' ■ ' - 




^ VOCATIONAL PROGRAM EVALUATION 

[QUESTIONS 55-63 APPLY TO WINDHAM AND POST-SECONDARY 
t^INEES. J . § 

> 

55. What was your original reason for entering the vocatibnal 
class in which you were ehrolled while at TDC? 

a. To better myself by learning a trade 



^e. N/A 

Remarks: 



b. To get out of the fields 

^ ^c. To get a transfer to another 

1^ d. Other 
N/A 




ERIC 
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56. Wepe you able to get the vocational training in the field 
you wanted while at TDC? 

a. Yes ^ c. Didn't ^matter 



b. No . ^d.^/A- 



Rema 




57 • Were the entrance requirements known and understood by 
you before becomir>g a student? 

. a . Yes • • . - - ' ■ 

^ b. No ||^' 

c. N/A ' • , 



Remarks: 



58. After taking your Vocational course, did you 'want to go 
/•into that t:rad&? 

a . It made me want to work in that trade 

b. It made me think about working in that trade 

'^ c. It made me want to work in the ^^^de only as a 
last resort ^ v 

d. It made me not want to woijc in the trade 



e." N/A / 



f . Other ^ * ■ * ' " . 7 



Remarks ; 



■ «• • • 

■■ . • ■ • ...'**• 

59 . Do yoM believe that your vocational instructor clid a ^gbod 
job of teaching? v ^-^ ^ ^ 

_a. Always^ pften '_.c. Seldom ^ \ v 

d.'^'Never^ ^e. N/A ' ' 

ERIC ■ ■ ' J", ■ /• : 




1 



Retoarksl^ 



By , your definition of an instructor, rate your vocational 
insttuctor: / ' 

[ la. Excelleni^ ' b . Good ^ ^c. Fair . ^ . 

d . Poor . e , N/A . > ^ : 



Remarks: ■ - ' ■ ^ -^.r ^ 

— ^ — . y ■ : — : ■ ' 

^ • , , • ■' ^ • ' ■ ■ ' : • ■ ■ - • ■ 

Do you believe that the Correctional Officers relspected ^ 
you morei, or less, after you enrolled in a vocational. 

eiass while at TDC? ^ / ° „ 

• . ■ ^ . " . ^ • . - . • . - ^' ' , - ' • 

a. More . 



•a 



_b. No change / / ^ 

d. N/A ^ . \ ; f 



Remarks: 



oDo you believe, you have any advantage , over , the ex-inma:te 
who did not gtkduate ^rom a vocational alShool while at TDC? 

a > More advantage b ;^Some advantage \ ^ 

» o. No advai(>tage d ,, Less ' advantage ^ ^e. N/A * 



Remark^ : 



/ 



Do you hfive any sUcfgestionS' that might*.'improve t^^ 
. Post-SedoAdary Vocational training prdgrams ? {Probe fox 
specific recorome^datiqn^ dr^Wi^^ the intervieweerVsi^ 
elxperienciss'. 1 V ' ^' ; 



"» . '•■ • " ' . - ' . . . ' . . 

[QITRSTIONS 64- 68 APPLY TO WORK FURLOUGH PARTICIBANTS^ ] . 

■• ' ' * , . > 

64. Why di*d you "^n^r the Work Furlough program? ^ > ' ' 

^a. To earn money , for my family • - . * ^ ^ 

b. To get out of the fields ' , ^ " .\ 



c. To/get a transfer to another^unit 

d. Other 



e: N/A' 



t R^arks: 



r 



65. HOW did yo£i like ybur Work Furlough job? 



% 



ja. Enjoyed it very much 
Jd. It wa^ all right 
c,. It was better^ than a prison job 



_j»jd..1t was too hard 
^^^^"^TT^ was' bpring 



^. OtherV. , \- ■ ..v.^ . .. 



__h. N/A 
-IteinarlcS:_ 



> 66. pidw^u ^eei ;*hat, becausfe yoxj^ were *n irun&^e, you Wer6 
. : • ir^^^ dxrf jFently , f rem free woifld einpJ.o|f es^ by your 

: . ' * aV I tjfeated tfee same* as» free^wprld templdyees - 

•., .. -TD — • •'<;■'■...■ Vv:.;. ■ ■ ■ • --'^t^V-'' ^ • 

' ■ '. b.^^I was %rekte<rbetter^ -.^ 

•>. • * ■ ■ ■ ^■ r ■ • ■■ ■''•^.'C ■ 

_^c. J^Vas t^eatwa: worse frfete-wdr ld fimployeajT 
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(QUESTIONS «6 4- 68 APPLY TO WORK FURLQUGH PARTXCIPANTS . ] 

64/ Why did you enter tl®!t Work Furlough jprogram? 

a.. To earn money: for'^my fainxly \- ^ 



^ b v^ To get but of the fields 
j^d; *To get a transfer to^nother unit 



Other^' 



65. .How did yoa liHe yo^r^^^V^^ jph? 

^j," a , Ehjj^yed- it very mvich ■ « v ; ^^ 

, ' .■ ' • ■-■ ■ . \ ' 

K^v ' b , ' Zp wa.s qtii /right r . # ^ > . :J 

\ O c . it yas .betterry than a ^^ri^qn job 



' d . 1 1^ w^s - too harci 
/ / e . It was boring 

f,Vl hated it . • ''^ 



_g. other # 
h. .N/A ; / 



Remark^: 



0 



66 . * Did you f eel^ that* bec^^^^^ ypu were an injnate r you ;x^e ; 
treated differently from free«;worl4^empi^ 

' supervisor?.' ■ ' - - . " ■' ■ 

' a, I was treated 'the same ^^ ^^ 

■ . • • .■ -V . ■' ■ i - ■ ' ••• .■ .: 

' • b. I was treat^d/better. 1:^ 
1 i cr. i was treats 



, , . - • 



Other 

Ren\arks} 



67. As preparation for X/eturning to thfe free Wx^rldA^^ 

believe that Work Furlough participants h^ive an ad^Vdritag 
over inmates who. do not take part in the progrMg^ '? ; W\ ♦ 



a. More advantage 



B. Some advantage 



c. No advantage 



^a. N/A 

Remarks: 



d. Less advantage, 
f. Oth^r . 



IB • 



68. What suggestions could you offer to imp/rove t;he Work 

F.urlough program? (Probe for specif |c recommendations 
in light of interviewee's experiences. ] 



Remarks: 



(QdESTIONS^ €9-73 APPLY TO COMTROL GROUP . ] 

V ■ 

Did you ever apply for any vocational training while 
in^DC? : 



a. Yes 
C. Other 



Remarks: 



Jb. No 
d. N/A 
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70. . Do you believe that an inmate who receives vocational 

training has an advantage over those who do not? ♦ ^ 

. ' a. More advantage b. Some advantage 

c. No advantage / d . Less advanta>ge 



e. N/A __f. Other 



Remarks : 



71.' Do^ou believe vocational jt^ogi^am participants .are treated 

^ . drfferently by Correctional Officers from non-^participants? 

; V ^^a."' Vocational trainees were treated better 

^ - ^ b . Vocational trainees were treated worse 



EKLC 



c. Therte was no difference shown in our treatment 

T 

_d. Other^ , 
e . ' N/A 



Remarks : 



72. Of tJie vocational training courses available at your unit, 
which one would you have preferred? 



Remarks; 



73. What suggestions do you have that might improve vocational 
training programs in TDG? 



Remarks : 
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(14. [AlfL] Based on your employment experiences since release, 
what specific trades or voccitions wouid you add to or 
subtract from the ,TDC vocational training programs? 



+ Indicates trades or vocations Interviewee would like 
to see in TDC. 

■* * 

- Indicates trades or vocations Interviewee feels offer 
little or no help to ex-inmates' employment potential. 



REMARKS 
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APPENDIX' B 



TEXAS 

DEPARTMENT OF CORRECTIONS 

W. J. Estellc, Jr. - 
Director 
Huntsville, Texas 77MO 



DON E. KIKKPATRTOC. Ph. D. 
ASSIST AUT qiRBcrrom 

IN CHARQK or TBSATMKNT 



TEXAS BOARD OF 
CORRECTIONS 



Mr. John Doe 
123 Any Street 
Anywhere, TX 77001- 



Dear Mr. Doe: 



H. H. Cbffi-^ld 



The Windhani School District is currently eV^^^uatfng the 
vocational training programs offered to it^I0^^s in 
Texas Pepartment of Corrections and we* ne^^ your coop^ 
eration. We believe that the best judge o^^ program^p 
worth is the person who has. experienced it* Vou partici- 
pated in the Windham welding program, and would like 
to know your opinion of the training you r^^^ive<i- If- 
possible we would like to conduct a person^r intervxev , , 
with you at your earliest convenience, to 5^^^ this inJor"^ 
mation. As w§ recognize that your time is y^uabler 
are prepared to pay you $10.00 for the 45 ^^\jte3 (appj^ox- 
imately) that the interview will take. Be ^^su^®* 
your comments will be held in the strictesi^^ f^ <?Qgij^ngg.r 
and our "sole purpose is the improvement of ^^r vocatxoijal 
training programs. 

Please fill out the enclosed ihformatioh sP^^t ^nd rettjm 
it in the postage-paid envelope. When we jT^^ei^f 
will contact you to schedule an interview a ^^^^ 
Robert J. Bacon, M.D. place that is agreeable to you. Again, we fV^^^^^^® that 
your help in this matter will enable us to^^prove th^ 
programs designed to help persons prepare '^^^ a success ful 
return to the" " free world. " 



James M. Windhsm 

Vir«-C:li}iinMn 
Llvlnsatun. T«f«M 

T. Louis Au»tin» Jr. 



Lester Boy4 

Vernon. TexM 



Mark McLsoehlm 



Member 

Huu»b*ii. Texam 

Fieii W. Shield 

McmWr 

9mn Antonio, Texiw 



Sincerely, 



L. H. True 

Mvirher 

Wlmberly. Texas 



Joe v. LaMantia, Jr. 

|M<finbcr 

lleAlltii. Tmu 



EKLC 



vocational Field Representative 
Windham School District 
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APPENDIX C 




TEXAS 

DEPARTMENT OF CORRECTIONS 



DON KTRKPATRTdC, Ph. D. 

ASSlflTTANT DIRECTOR - 
IN CHARUfe^ Of^TRKATMKNT 



W. J. Esteffc, Jr. 
Dveictor- 
Huntsville, Toms 77340 



\ 



>EXAS^ BOARD OP 
COR1JECTION3 . - 



H. IT. Cof field 



Mr. ^ John Doe 
123 Any Street 
Anywhere, TX 7700 :t 

t)ear Mr\ Doe-: 



Vlc«-ChiiHTn«n 
Livingiton. T«ZM 



The Windham School' District is currently evaluating the 
vocationally- related progranis offerjsd to inmates in the 
Texas Department Of Cq?:rections,r and we need yout cobpera- , 
tion. We believe, that the best judg6 of a program'' s worth « 
James M. Windham ig the person who experienced it. You participated in t;he 
Work.Furlou^ program, and we would like to. know your 
opinion of it. If possible we would like »tp. conduct a 
personal interview with you at your earliest «>nvenience 
t6 gain this /infonnation. As we recognizje that your time * 
is valuable, -we are prepared to pay you $10.00 for the 
45 minutes (approximately) that t^ie interview .will taJcQ.. 
Bg assured that your comments will be held in the strictest 
of confidence , and our. sole purpose is the improvement of 
our vocational programs. 



T. LouU Austin, Jn 

Bccrvtary 



Lester Boyd 

Member 
Vernon. T«xd» 

\ . ' 

Marlr McLaughlin 



Please fill but the enclosed information 'sheet and retur^. 
it in the postage-paid envelope. When w^ receive 4.t, we 
will contact you to schedule ^/an interyievyi at a tim^ and 
place that is agreeable to you. Again, we emphasize that 
Robert J. Bacon, M.D. yQ^j- h^lp ih, this matter will dri'able ijus to. improve the . 

programs designed to help personte pr^are fof a s.uccesstul 
returr{ to the "free Woria." ' ■ 



San Anffclo. T«m» 



Ifembvr * 
UoiMtoB. Texas 



Fred W. Shield 
Member 

San Antonio. TcxM 

L. H. xJe 

Memt^er 

Wimbci'ly. TcxAe 



Joe V. LaMantia, Jr. 

Member # 



Sincerely, 



Vocational ^ Fie Id Representative 
Windham ScAool District 



ERJC 
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APPENDIX D 




TEXAS 

DEPARTMENT OF CORRECTIONS 

W. J. .Estelle, Jr. 
Director 
HuntsvUle, Texas 77340 . 



DON E. KIRKPATRICK, Ph. D 

ASSISTANT DIR^rrOR 
IN CHARGK OP TRFJITMRNT 



TEXAS BOARD 6f 
CORRKCTIONS 



H, H. Coffield 
Cbmkttnpi ^ 
Rockdale. Texas 



Jamos M. Windham 
Vice-Chairman 
Livingston, Texas 

T. Louis Austin. Jr. 

Secretary 

Dallas. Texas 

l>ster Bovd 
Member 
Vernon. Teifas 

Mark McLaughlin 
Member 

San Anieelo. Texas 

Robert J. Bacon, M.D. 

Member 

Houston. Texas 

Fred Shield 
> Mr mber 

San Antonio. Texas 

L: H- True 
Member 

WimW^y. Texas 
# 

Jtic V. LaManUa, Jr. 
'Membe^^' 
Mc^llen. Texas 



Mr . John Doe ' > ' 

123 Any Street 
Anywhere, Texas 770t>I 

Dear Mr . Doe : , - ' . 

. The Windham School District is currently evaluating the 
vocatianal training opportunities available ±o inmates 
in the Texas- Department -of Corrections, and we need your 
cooperation. While we realize that you did not receive 
any such training, it is most important that we obtain 
the opinions of a cross-section of former inmates in or- , 
der to determine the future directions of these programs. 
If possible we would like to conduct a personal interview, 
with you at your earliest convenience to discuss your 
views of this subject. Because we know your time is val- 
uable, we are prepared to pay you $10.^0 for the 45 min- 
utes (approximately) that , the inte;rview will take. Be 

^ assured that your comments will be held in the strictest 
of confidence- , and our sole purpose is the improvement ^ 

. of our vocational training programs. < 

Please fill out the enclosed information sheet and return 
it in the postage-paid envelope. When we receive i^, we 
will contact you to schedule an interview at a time and 
place that is agreeable to you. Again, we emphasize that 
' your help in this matter will enable us to improve the 
programs designed to assist persons in preparing for A 
successful return to the "free world." 

Sincerely, ' ^ « 



ERIC 



Vocational Field Representative \. 
Windham School District ^ . , 
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CONTACT RESPONSE INFORMATllQN, SHEET 
,>* ' * , 

(Please fill out this form and return in the 
• enclosed envelope) J ' / • . 

(a) Name 



aast) (First) , , (MI) 

(b) Permament Mailing Address^ 



(Street) 



. . . (City) , (State) 
Telephone Jjfumbcr ^ ; 



^ (Sip Code' 



. (c) Status: PAROLE DISCHARGE (CL;rcie Ohe) 

If you are in Parole status , please com- 
^ plete itenis (d) and (e) below. 

Hd) Name o'f your par<3le offi^cer: 



/ (First) (tast) 
(js) Address of your parol^^'of f icer : 



Icity) (State) 



(Zip Code) 
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^ TEXAS 
DEPA^ITMENT OF GORRECTlbNS 

W. J. flstelie, Jr. 

Director . " • 

Huntsville, Texas 77340 



DOI^ E. KIRKPATRICK. Ph. D. 

ASSISTAMT DIRECTOR 
IN CHARGE OP TRRATMRNT 



/ 



,1 TEXAS BOARD OF 
CX)RRECTIONS 

H H, Cofrield 
Chairman ^ 
Rockdale^ Texas 



Jamt'.s M. Windh^ni 

Vicc-C'hairman i f 
l4viniexu«n, Texas 

T. 1a>uis Austin » Jr. ^ 

Secretary 

Dallas^ Texas . ^ 

Lester Boyd 
Member 
.Vemon, Texny 

Mark MrLaui;hIin " 
Ml' mbor * 

San Anx^to^ Texas ' 

Robert J. Baron. M.D. 

Member 

llou.tton, Texas. 



' Fr<>d W. Shield 



Member 
San AntrJiio, 1*cxas 



Mr. John Doe 
123 Any Street 
t Anywhere, Texas 77001 



/ 



Dear Mr ^ Doe: 



Recently you we^ sent a letter explaining our plans for 
evaluating the vocational programs offered at the Texas 
'Department of Corrections. 

We would like very much to see you and talk to you about 
your work experiences and your adjustment to the" free 
world." We are even offering to^ pay you for ^our time 



vou, 
thii 



Would you please allow jus an hou;rf to discuss, this subject? 
AS we stated earlier: THIS IS tlO HASSLE - JUST A CONFI- , 
DENTIAL RAP SESSION. ' .* . * 

Please takfe a few minutes and fx 11 out the form and return 
it to us that we can set . tip ^n^nterview time and plac^, 

Sincerely, 



Vocational Field Representative 
Windham Schoc>afS^strict 



L F^Truc 
Mt tnber * ♦ 
Wimberlev« Texas 

^ JcK* V. LaMantia* Jr. 
Ml* mbor 
y M4.Alh'n. Tekas 
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APPEiNDIX G 




TEXAS 

DEPARTMENT OF CORRECnONS 

W. J.Estcilc^ Jr. ^ « 
Diicctor 
Huntsville, Texas 77340 



DbN K. KIKKPATSldK, Vh, D. 

AflBRTAirrDmctOK 
IN CHASOB or TREATMKNT 



TEXAS HOARD OF 
CORRECTIONS 



R H. Coffield 
Eockdale, Texas 



I M. Windhjim 

Li^iincvion, Texas 

T. Louis Austin, Jr: 
Scrretanr 
''isallaa^ Texas 

' Lester Boyd 
Member 
Venoion. Texas 

Mark McLaughlin 
Member 

Saa Angelo. Texas 



Mr. John p6e 

123 Any Street ' 
Anywhere r Texas 77001 

Dear Mr. Doe: 

Thank you again for your interest cLnd\i|illingness to help ^ 

us evaluate the vocational programs at. the Texas Department 
.of Corrections. ^ ^ 

This letter is to inform you that I will bfe conducting inter- 
views in Hov^ston all day Saturday, December 7th. I will be 
staying at the Ramada Inn, 3815 Gulf Freeway at the Cullen ^ 
exit. The telephone number there is 224-5971. Call me 
there to set up cin interview time.- 

Your coming in for an interrview is Very importcint to the 
evaluation of our vocational programs, so please let /me 
hear from you. Thank you again for^your cooperation, 
and I will be expecting to hear from you. 



Sincerely, 



Robert J. Bacon, M.D. 

Member 

Houston, Texas 



Vocational Field Representative 
Windham School District 



Fred W. Shidd 

Member ' 

San Antonio. Texss 



L. H-^True 
Member 

Wtraberley, Texas 
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Joe V. LaManUa, Jr. 

Member 

McAUen. Texas 
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APPENDIX H 




- ' TEXAS 
DEMrTMEOT of C0RRECTIONS 

\ • • W. J. Estcllc, Jr. ' 
. . Director 

HuntsviUc, Texas 7':^340 



DOK E. KIRKPATRICK. Plu D. 

AflStSTANT DIRECTOR 
IN CHARGE OF TREATMRNT 



TEXAS BOARD OF 
CORRECTIONS • 



H. H. Coffield 
Chairrrian 
Rockdale. Texas 



James M. Windham 
Vice-chairman 
Livingston. Texas 

T. Louis Austin, Jr. 
Seccet»ry ^ 
Dallas. Texas 

Lester Boyd 
Member 
VemDfir Texas 

. Mark 'McLaughlin 
Member 

San Anselo. Texas 
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Mr. John Dbe 
123 Any S^r^et 
Anywhere^, ' Texas 

Dear; Mr. Doe: .» ; ' 

We have yet W conduct an interview with you regarding /fhe 
evaluation -of vocational programs at TDC *You filled out • 
and returned to us the form that wp sent to you and we took 
this to mdan . that you were willing to be interviewed, but 
you liave not contacted us wheri we have been in^ Houston* 



We would appreciate it if you wquld qall Us COLLECT at this 
numbet {l23-45«7 or. 123->654) to tell us. that you wi^l 
cooperate with us or that you how desire not to be' inter- . ' 
viewed." When you cWTl- this number ask for Mr* or^ 
Mr.. ,then we can set, up an interview with you on , 

, any date of at any time you wish, to include the evenings 
when you get off work. -.^ V / * . ' ; / » 

e tlease let us hear from you one^way^ or another. ^ - 

Thank you. - . - ^ * ^ . ' . ' • - ' ^ - 



Bobert J. Bacon, M.D. 
' Meqfiber >o 
Houston, Tex^ , 

Fred W. Shield 

Member - 

San JhnU^nio . Te x at 

L. H. True " 
Member 

Wimberley. Texas 

Joe y. LaMantia, Jr. 
.Mtmbet 

McAllen. Texas ^ 
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Vocational Field Representative 
Windham^ School district 
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' . , . windSam school district vocational , • • . . 

' follow-up \ .- > • ' 

, - A prinjary. objective of the .1973 Fpllbw-up Project,, as 
reported in trfe Final Report , was the development' of a system- 
to perform con tinuou'S follow-up on vocational program trainees. 

This system was ut^ized and measured fbr effectiveness 
during the period covered by thi^llkeport in order to further; >^ 

comply with the Texas State> Plan for Vocational Education 

. ' • • • o 

which calls for trie maihteriance of regular follow-up procedures.. 

Methodology ^ 

. . . - , • .... 

, In o!rder to provide the. most information ^possible on • 
Which to measure the. effectiveness of the follow-iip syst^mr 
procedures were devised which could be utilized- on a contir>uous 
basis throughout the life of the >»indham program. 

Approximately ninety days following thfe release of a 
Windham student, a questionnaire identical to the Post- re lease 
Questionnaire used in 1973 yas mailed to the subject student 
meeting the current criteria for fbllow-up, (e.g. completed course 
•awa^rded Certificate of Achievement* didtnot complete course; but 



^Windham School District, Texas Department of Correc- 
tion Vocational Follow-up Project of the Windham School District 
in the Texas Department df Corrections. Huntsville, Te^cast 
Windham. School District, 19/4. 

^Texas Education Agency. Texas State Plan torj^^a-^ 
' tional Education . Austin, Texas; Texas Education Agency, 1974, 
• PP 43. 
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has saleable skill).** Aiding demonstrably in the fecilitation 

' • •• . , ^ ' 

of this task was the Master Vocational Student .Listing s(MVSL) . « 
If This computerized system supports both ah active file of 
PI^B^nt students and £ui hist- jal file of ^11 previous students. ^ 
through interfacing -dapabij^ with the Te^as Department of 

Corrections' Inmate Track^ing System, the MVSL allows easy a^nd 
accurate detection of student status relative to paJCole, dis- 
charge, re-i^carceration on subsequent conviction, or parole 
revocations. 

Definition of Population 

The total number of graduates and non-graduates in the 
Current study was 630 as of December 31, 1974, which was the 
cutoff .point ^for the study. Of this total, 32 were released 
by bench warrant for return to courts. These subjects wer^ j * ^ 
not included in follow-up due to the possibility of their 
•ultimate return to the Texas Department of Corrections. If 
indeed their appearance in a court hearing resulted in release, 
they would then be the subject of later follow-up efforts. 

Twenty-two of the subjects were re-incarcerated in TDC 

prior to collection of data, and 52 were determined to bey 

either absconded from parole supervision or in local jai 

' on additional charges, pending trail. Addresses were exhausted 

on 48 subjects and without extensive ^vestigation could not 

be located for follow-up. 
♦ 

Response Rate 



Questionnaires were returned on 213 of the 476 ppss^^ble 
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respondents. This resulted in a 44 percent response rate. 
Compared to the 1973 response rate of 54 percent of contactable 
students, it would appear the developed system will produce 
viable results within anticipated parameters. ^ \ 

Analysis of the Data . ' ' 

Experimental Variables 

Certain experimental variables from the 1973 study were . 
selected for analysis. These variables were arranged into' five 
major categories which were: (1) demographic; (2) training; 
(3) institutional; (4) post-release adjustment; and (5) attitudes 
toward Windham Vocational ^togram. Table 1 depicts the selected 
var 



i^ables chosen • ' 
Representativeness of Sample 

As shown by Table 2, the 1974 sample did not differ apprecia- 
bly from th^ 1973 sample with regard to the demographic variables. 
Again in 1974, as in 1973, one significant difference appears 
in the training variables, as shown by Table 3. The student whp 
has completed the course and recieved a Certificate of Achievement 
is more apt to respond to follow-up inquiries. The .data indicate 
an increase in the participation of stiidents in the Reality 
Adjustment Program, (RAP) , as shown in Tab^e 3. 

The institutional variables selected for comparison are 
shown in Table 4. The 1973 project was directed toward making 



more data—afvaTTable to the Board of Pardons and Paroles relative 
to the rehabilitative involvement of inmates in a Windham voca-,^ 
tional program. Data indicate there to be a slight increase 
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in students released via parole during 19,7 4 as compared to subjects 
analiyzed in the 1973 project. ^ . 

•Also, as 'indicated by Tabla 4, little has been ^done to 
utilize' Windhajn vocational trained s tjfident/ininates in TDC job - 
assignipgnts after doinpletion of their training. , 
Post-Release Adjustment 

One major factor in any program is its relai > to the , ^ 
reality of its goals. Table 5a indicates response to a percep- 
tual question askijig for a judgement on the part of the respon- 
dent- The student was afeked to respond as to whom he felt was 
responsible for the acquisition of his first job upon release. 
Several respbnses were possible, and the 1974 data correlate 
with 1973. However, there appears to be a slight increase 
in the "Self Only" c^itegory. Comparable -ates exist in ^ 
virtually all other categories. 

Responses seem to indicate, as shown^ in Table 5b, a slight 
^ decrease in the studonL returning to his pre-TDC employment 

upon release. , ' 

Table 5c would tend to indicate a higher rate of unemploy- 
ment among 1974 releasees thart tl^e 1973 study sample. However, 
there does appear to be a decrease in mobility between jobs, with 
over 54 percent of tl>e 1974 sample having only onr futl-time job 

compared to approximately 31 perpent in 

• T^r^ ^r^r-.r- o/^i PI h Vo - J F> in tre utiliza-ion 



of specific training in post-release empioyuent: Table 5d would 
even indicate anincroaso in non-traininq related job participation 
in 1974. . - - - / , 

111 
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' Table '5e shows little change in the student's perception 
of why he is not empiovod in a training related profession. 

Data in Table 5f would indicate an appreciable increase 
in. the percentage of students who feel the lack of proper 
tools hinde'rs their employalSility, 

Data in Table 5g show a ma^^ked increase in the disclosure 
c). prison experience to the employer. Responses in the category 
indicate to some degree the viability of the RAP program, 
which stresses disclosure and honesty with employers. 

Table 5h shows a considerabl"^ decrease in current trai/iing 
related enjployment of Windham program trainees, and an increase 
in ^ferent ompl ^yin area^ ron* heir training. Employment 
Ip. : ;po. t recnam fa .-o tant, however, wit- over, 

on . . , e Windhc. 1 p /-am ainees who responded having 



^t ve, wa^ ■-• irnin 

:c-ition cer in ar. again .proves a 1(- thaii 

desi^ci iltornat vo the '1 trainee, as ind ted in 

Tabio 5i. Iv poiionco in tl > I >w-up prores.s indie, the 
more, prc^ssir -u 1 lior M t hc-r education. ) t: the 

acq-: SI oil .1 in inconv p .ciiuj job, most respondon-ts have - 
inr.. ite. a dor, re to cr. -> their -skill level, but not many 
ac- i l\ :jring he des i o f t ruitiort through formalized educa- 
tion * , - . * ■ 

AqainTnn^gTr'ivs in tlu"l97V studTTThrT^^^at^rTJercintSTges " 
of re^^eased inmates return t the.i county of conviction after 
release. The data woald t.Mv t o , ndicato" a s light, troT.d in ^he 
•oppdsite ditection, but only a longitudinal analysis will re^veal 
the accuracy of this, index. 
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While over 71 percent of the 1974 sample and 'over 68 
percent of the 1973 sample returned to their oounty of 
conviction after release, over 67 percent and ov^r 66 percent, 
respectively would move from their present location for a 
better job as shown in Tcible 5k. 
Attitudes Toward Windham Training Program 

Table 6a indicates a slight shift in reasons for applying 
for a Windham training class. Comparison between the 1973 and 
1974 samples show a significant increase in' the category of 
parole consideration as a i j ime motivational factor. Analysis 
of longitudinal dat may tend to support the ^crease as 
training becomes a ;reater factor in parage consideration. 

Data in Tablt o would indicate no signi^f3i,%ant change 
in t le 1974 sample as to seiec':ion procedures. 

Howe^r, a direct resu. t f the 1973 project was a re- 
direction of screening and selection techniques with emphasis 
on realistic selection methods. Data should reflect this 
chanae in future follow-up s-adies. 

Respondents w-re almos- evenly divided in their perceptions 
o: -e adequacy of equipment, tcjls and vocational skills, as ^ 

ret cted t>y Table 6c.. 4 , 

The 1974 responses differed sharply with those of 1973. 
■No appreciable changes within Windham Sfchool pistrxct could 

be ascertained which w6uld have accounted for .such disparity 

- * ■ - 

in the data. 

If further follow-up studies should require ^ese data, 

... . 1 ....... . V , ^ 

there should be a more .delineating question jised to evokt a 
response. 113 ' , 



It is felt the 1973 sample may have been aided in^ *^^is respect 
due to the fact 113 respondents were interviewed ^^^^-to-fac^ 
and the responses could have been biased by intei^V-'^^Wef 
' explanation of the question./. ^\ 
1 Again, xn 1974 as in 1973, the vocational • in^^^uctor 
proves \to be a most valuable asset Jt^d the Windham '^^cational 
"program. Table 6d, 6^, and 6f all show the ^tuder^^^s perception 
^' of the . relationship existing between he an<3^his ifj^t:-uctor to 
/ be at the highest level. 

^ An overwhelming majority of students respond^^ n favor 

of the instructor in the Windriam E^oc^ram. Table '6^ ndicate^ 
the value of the vocational instructor to tne reh^^^^iit^tive 
" impact of vocational training. 

■'•y • ■' ^ • ' • ■ 

CONCLUSION AND RECOMMENDATIONS 

Maximization of Respo nse 

if any data acn ired through a follow--uD syst^^ aJ^^ be • 
of a significant ue in the areas of administrat^^^e decisi^j. 
making or viabili:\ of training programs, a conce^^M effort \ 
^must be made to increase follow-up participation released 
trainees. 

During 1974 pre-conditioning for follow-up w^^ a primary ^ 
program thrust. Integrated within the Reality Ad:?^^tment 
Program through use of brochures and mailouts, an^ With persot>^^ 
visits to the various classes, the follow-up ^roc^^^ was exp;^^:.aed 

■a 

and outlined -o the trainees in an effort to inini<<'^^e - 



72 



er|c . 




ERIC 



• 



negative response. * 

However, it would appear pre-conditioning '^alone is not 
a realistic enough solution to the negative associabi^n the If 



released trainee holds for the penal institution. • y 

N^api'taljrzation must >e exercised upon the relationship 



betyeen the student'anH his in= T-nr i^ ^Ijen • 
with the statistical cvxu^nce wnich w6uld tend to^ ir. ^^cate 
the depth of ^potential th^ vocational instructor might have 

/ ■ t ^ ; : ■ ■ > . 

to alter post- e i ase behavior, it should merit ti"ie rqnsideratior 
for permivtting a -ncrease'in *:he^ freedom of post rt ^jase 
contact between ns^.ructor anc student. 'f 

At the presen .rime , institutional guideline prohibit' 
any relationship between staff and* the released inmace. 
However^ one car ^nly assumeK thi^ point the^e snpuld be " 
some inci?<v^^ase^ir follow-up rosf7bn.3e ifMo^llow-up/^^rc ^ 
conducted bv tlh Lns1:riictor himfeel^ ratht^r than at..au ancilliary 
function of thf voc^tion^l d"n.:rtme|nt> \ \ / * ' y 

Recommenc ion The on-go^nc^ follow-up f the vocatiwral students 
' of Windhan Schoc 1* District should continue to be conducted 
through t-e vor tional* department with t: - following change 

y. 

♦in procedires : 

1. Initial ronta^W-le tters to students jCi 11 be 
prepared for individual signature of the 



vocational instructor, if available. 
2. Through irector of the Texas Department )f 

Corrections, variance to the present rule of "no post 
release contact" be allowed xn the instances of instructors 



and trainees within the vocational programs aj| TDG. . 

Thesq recojtimendations would greatly enhance the rela- 
tionshlp between^ student and instructorx.in areas of further 
(^training and en^^oyi^ent opportmiities tb- instrnc- . 

tonv be i.u.. ffai. duetto his specitxc contact and exposure, 
to hi?- ^kili: , ' 

Utiliz ation. of Training . 

. — '. ^ . ' ^ 

As evidencea by t^e data provided in both the 1973 and the 

current study, past efforts on the part f the Texas ^epartinent 
of Corrections to utilize vocationally trained Windham students 
in its production, industrial or maintenance operatia-s have' ^ 
— >t>een:less than desirable. Remedies to thxs problem are currently 
under, way with the increased cooperation which e^ts between 
the Bureau of Classification, New Construction Division, Business 
' Division (Food Service Department) , -Industrial Division and the 
Windham School District vocational department. 

Indi^tions are th.at with the implementation of the Inmate 
Job Management System utilization of vocationally trained Windham 
students should be greatly enhanced. 

Recommendation . Every effort should be made by ail .Divisions of 
the Texas Department of Corrections to utilize vocationally- 
' trailed inmates on a first priority basis for filling vacancies 
Hi u uuupaLi A i. 3, e i^ rclatod oc mp a tinns . whirh fior iB l.atg witl^ 
vocational training skill areas. f 

This wotUd allow a greater amount of desirable^ V^ds-on- 

experiences prior to release from TDC . 

^ 116 . 
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Vocational Training and Recidivist 

Using j^spond \ up^h t j£ measurement both the 1973 

follow-up 'stuQj uui :he c-'. enu study, showed a significant' 
drop _n recidivism for the Windham ^ ocational. student as com- 
pared • o the general TDC pooulation 

z could be concludSSv therefore/ certain factors within 
voca*^-onal training tend to^ reduce recidivism. Specific dsola- 
•±ion£ of these variables become etxtremely difficult when there , 
exists so much disparity in comjnona. ity of causation^of .crime . 
However , the data contained ii^ this prbject ' s findings woulfd 
indicate more factors than skill training alone exists for the ^ 
inmate in vocational tr . ning. 

Not all information received from vocational students 
-an be' reduced ty- data for statistical -study Where comment's 
wer - evoked as responses tc questions, they ranged from "npne", 
to complete evaluative recommendations for program change^. 

A ^arge majority of students place a ppsitive value^ on 
•-Ahe Reality Adjustment Program. This 18 ^week program attempts 
to bring for the students* use th^ cognitive (knowledge) and 
affective (feelinc) aspects of employment. Many students respon- 
ded on the relative merit of program content to post-release ^ 

SUCCPSS. ' 

program, k ^'S focus is^ on desired behaviors for Post-Release . 
success. Iii^weyer, exaerience has. shown certain problem areas 
ex.st in a Jtal implementation of the Reality Adjuiitment 
Program wi t m Windham School District. > . ^ 
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Recoinmetfdation, . Windham School District, in coop^ation with 
the Assistant Direcotr of ^Treatment^. 'should conduct a staff 
Workshop for TDC unit educational consultants and/or designated 

. unijt representatives of TDp units supporting Windham voc^ional 
programs to familiarize them with program content, set polijy 

. for implementation, and establish program guidelines for thi 
Reality Adjustment Program. • , * 

SincJa stated goal of the Texas Department of Corrections 
is the attempt to r^abilitate the public offender, coopera-ion 
must exist between everyone responsible fot that goal. 
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TABLE ^1 



, Categories of Experimental Variables 



Category 



Demographic 



Training 



Institutional 



' Variables 



— — , — i — 

Sex. (Male, Female) « 

Race/Ethnic Group (Chicano, Black, White) 

Age (Uiider 20, 20-24, 25-29 ,: 30-34 , 35-39, 
40-44, 45-49», 50 anc^ over) 

Intelligence Quotient 

Educational Achievement Level 

Marital status (Married/ Unmarried) 

Highest Grade of Academic Education Completed 



Student Status (Graduate, Non-graduate) 

Year Completed (Calender year student left 
vocational class) 

Training Hours (Total hours pf vocational 
training received) 

V 

Training Location (Unit of TDC where train- 
ing was received) ' 

Training Class (Course of vocational edu- 
cation 

Reality Adjustment Program (Participant, 
Non-participant) * ^ 



Method of Release (Parole, Dischartre) 



Post-training TDC Job Assigfiment (Related 
to training. Different* from Training, 
Relqasefi prior to job assignment) 
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TABLE 1 — Continued 



Category ' 



Post-release 
Ad jus tment 



Attitudes 
Toward Train- 
ing Progrciin 



Variables 



^ Employment Situation 

Placement Source of First Post-re^ase Job 

Relation of First Post-release ^ob/to Pre- 
. TDC Occupation " 

Number of Fullrtime Jobs Held' Since Release 

Number of Training-Related Jobs Held Since ' 
Release ^ 

Reason Not Working in Training-Related Job 

Reason Not Hired by Employers in Related 
Jobs . 1 

Employer Knowledge of Record * 

Current Employment of Samples 



Educational Situation 

Currently Enrolled iln College 

Currently Enrolled if^ Vocational-Technical 
School ^ 



Community and Recreational Situation , 

After Release, Returned to County of Con- 
viction 

Consider Moving to Another Town 



Reason Applied for Vocational Training 

Ability to Get iato^JPref erred \Course of 
Training 

Adequacy of Equipment, Tpols, apd Vocational 
Skills ^ 



120 

78 



TABLE 1 — Continued 







Category 




^~ . < ~~ 

Variables 


Attitudes 
Toward Train- 
ing Program 


Instructor's Treatment of Student 
Overall Rating of Instructor , 
Individual /Having Most Positive Influence 
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.TABLE 2 



Description of 1970-1973 Community .Follow-up 
Sample Compared With 1974 Follow-up 
Samples by Demographic Variables 



^ Demographic 

r 

Variables 


1973 Sample 


19 74 Sample 


Number 


Percent 


Number 


Percent 


' Total 


«406 


100.0 


213 


100.0 


Sex 
Male 
Fen)ale 


37(3 
36 


91.1 
8.9 


188 
25 


«88.3 
11.7 


Race/Ethnic 
Black 
Chicano 

Indian , ^ 
White . - , 


158 ' 
50 
0 ^ 
198 


•s 

38.9 
12.3 
0.0 
48.8 • 


93 
27 
2 
91 


43.7 
12.7 
0.9 
42.0 


Age 

unaer zu 

20-24 

25-29 

30-34 

35-39 

40-44 ^ 

45-49 

50 and over 

Median 


1 

183 ; 

123 
41 

25 
13 
12 > 
8 


f 

i 

0^2 
V 45jI 
\ 30 13 
" \10 ,1 
6 \2 ■ 
3.\2' 
3.0 
2.0 


5 

105 
55 
30 
6 

7 , 
2 

i 


2.3- 
4^.3 
25.8 
.14.1 . 

2.8 

3.3 

0.9 

1.4 


25.4 m 


Intelligence 
Quotient 

^ Mean 
S.D. 


Low 
47 


High 
14'8 "J 


Low 
50 


High 
T 121 


95.4 


95.4 


15.1 ^ 


14.6 


Educational 
Achievement 

Mean 
S.D. 


Low 


^ Hiqh 


Low 


High 


3.2 


12.0 


4.7 , 


12.0 


7.4 




ic 


LJl . 


Ifi. i 




Marital Status 


350^ 


100 


213 


100 - 


Married 
Unmarried 


149 
201 


42.6 
57.4 


37 
176 


17.4 
. 82.6 


Highest Grade 
Completed 

Mean 
S.D. 


Low 


High 


Low 


, . « 
' High 


3 ? 


14 


1 


12 


10.1 


9.4. 


1.8 


1.7 


GED in TDC 


130 1 37.1 . 


67 1 -31.5 . 



respondents. 
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TABLE 3 



Description of 1973 Follow-up Sample 
Compared wit*h 1974 Follqw-Up Sample, 
by Training Variables 



^ J- A. CU.il -1- A 


1 Q T O 

ly /o 


Sampl 


e 


1974 ] 


Sampl 




Variables ' 




Percent 




Percent 




406 


100 


•0 


213 


-J" 


'^^{ ■ ■ 

_ ' LLr- ' 


Student Status- 


■■ \ 




T 








Completed Training ^ 














Certified 


335 


. . . 62 


.5 


184 


86 


.4 


" Incomplete r Has 














; Saleable Skill » > 


71 


^17 


.5 


29 


13 


.6 ^ 


Year Completed Training - 


<- 






■ ■. 






. 1970 ' \ 


25 


6 


.2 


0 . 


0 


.0 


1971 


- 73 


18 


.0 


10 


•4 


.7 


1972 


165 


40 


.6 


21 


•9 


.8 


1973 \ 


.143 


35 


.2 


82 


38 


.5 


1974 X. ■ ^ 


^ 0 


0 


.0 


100 


• 46 


.9 




Low 


High 


Low 


High 


Training Hours 


116 


1539 


187 


1658 


Mfes^n 


724.8 


76 


8.2 




S.D. 


19 


5.5' 




19 


5.4 ^ 




xraxnxng campus 














^ Central 


22 


5 


.4 


'7 


3 


.2 


cremeijs 




2 


.7 


20 


9 


.4 


Darrington 




; 1 


.2 


5 


2 


.3 


' Eastham 


82 


^^.20 


.2 


38 


17 


.8 


fillis 


13 






- . '■ 8 


3 


.8 


Ferguson 


164 


40 




i\ ■ 72 


33 


.3 


Goree 


36 


8 


.9 


25 


11 


.7 


' Huntsville 


6 


1 


.5 


0 


0 


.0 


Ramsey 


5 


1 


.2 


4 


■ 1 


.9 - 


^yhne 


62 


15 


.3 


34 


16 


.0 - 


Training Class, 














Horticulture 


0 


0 


.0 


3 


1 


.4 


Home it Community, 


0 


0 


.0 


4 


1 


.9 


Plumbing 


0 


0 


.0 


i 


0 


.4 


Farm Equip, Repair: 


10 


2 


.5 


0 


0 


.0 


Floriculture 


13 


3 


.2 


9 


4 


.2 


. i ^^oc. Office Educ.' 


13 


3 


■2 ts 


4 


1 


.9 


Refrigeration & A.C. 


19 


4 


.7 


15 


7 


.0 



TABLE 3 — CoAfeiniLied . 







Sample 




1 Q "7 4 


Sampl 








Petcent. 


^Number 


Percent * 


Total : 


406 


Inn 






loo:^-^ 


Trainingf Class (Cont.) 














■ " ■ • • . 
Appliance Repair 


8 


2. 


b 


9 


• 4 


.2 


Auto Body Repair 


3(^ 


iK 


4 


17 . 


8 


.0 


Auto Mechan^^s 


19 


4. 


7 


• -13 


6 


.1 


Auto Speci^alization 


7 


1-. 


7 


4 


1 


.9 


Building Trades 


.29 


7. 


1 


15 


7 


.0 . 


Masonry 


. 7 


1. 


7 


5 


2 


.3- 


Interior Finishing / 


10 


2. 


5 


3 


:. 1 


.4 , 


Drafting ^ 


> . 31 




6 


11 


5 


.2 • 


Electric Trades v 


^ 18 • 


4; 


4 


J" 


3 


.3^ 


Vocational Electronics 


13 


3. 


2 


5 


'2 


.3- * 


Radio &^TV ^pair 


"28 , 


6. 




5 ■ 


■2 


• 3 , 


V Machine Shop • « 


1 


*0. 


2 


6 


2 


.8 


Sheet Metal 


13 


3 . 


2 


5 


2 


V3 


Welding . \ - 


19 


4. 


7 


20 


9 


.4. 


Barbering 


0 


0. 


0 




4 


.2 


u-ositiet-oxogy - 
Commercial Cdoking • 




" 2. 


5 


c ■ 
b 


2 


• 3 ; . 


18 


^ 4. 


4 


7 


• . 3 


.3 


Meat Cutting 


11 - 


2. 


7. 


10 


4 


.7 


Small Engine Repair 


X 22 


5. 


4 


10 


4 


.7 : . 


Uphalstery Repair 


26 


6. 


4 


4 • 


1 


.9 


^ C ab i ne tmak l^i^g 


25 


6. 


2 


7. 


3 


.3 


Industrial Co-op 


6 


1. 


5 . 


0 


0 


.0 


Reality Adjustment 














Program • ' 










V 

I . 


1, 


Participant 


167 


41. 


1 


154 


72 


.3' ' 


Non-participant 


183 


■ 45. 


1 


59 


27 


.7 


Unknown - 


56 


13. 


8 


0 


0 


.0. 
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. . . T^[BLE- 4' .' ^ ' 

'■■ ^^V: . Zb. 
Description of 1973 Follow-up Sample 
Compared with*1974 Foilow-up Sampler p- 
by rnstitutiona^l Variables 



Institutional 


1973 


Sample 


1974 


Sample 














Variables 


Number 


Percent, 


Number 


t^ercent 


■' <■ ^ ' ' 










Total - 


' '406 


ioo.o f 




100. JO ' * 












Method 'of Release > 


Vt*^ 








' iParole — 




.259 


66.3 


162 


76i.l 
• ft 


Discharge 


^ ' - 


137, 


33.7; 

» ■ 


■ 51 , 


, , .. '23.9 "'\ •■ ■ f 

\j • ■ • • ^ • 


Post-TDC ao|^ 


A3si;gnraent 










Related to 


Train'i^i^ 


94 


23.2 


42 


19. '7 


Dif f erei^t* 


• . *■ 


154 


37.9 • 


153 


71.-8 . 

\ ' ■ ■ . 


' ' Released 




116 


28.6 


18 


,:. 8.4 : 


Unknown 




42 


10.3- 


^ 0 

.ft.- ■ ; 






TABLE "a 



ource jf Fix : 



t-reLaase Job 



Placeme • 
Source 


1973 


Sample 


/ 1974 


Sample 




Niomber 


~ ^rcant 


J? umber 


Percent 


'Total ^"^^ 


456^ 


,nc . 


0 


235^ 


1 :0. 


0 




— : 








>Jindham 


11 




4 


5 - 


2. 


1 




r.E.C". , . 


. ^0 




6 ' 


18 


7. 






Family. 


124 


-, .27 


.2 


64 


27. 


. z 




Friend _ 


• 67 


^ 14. 


.7 


35 


14. 


.9 




Self Only 


109 


23 


.9 


86 


36. 


.6 




Former Emplbyer . 
Other • ' t ' 


25 
34 


5 
7. 


.5 

.5 


14' 
- 13 


5. 

^5 


.9 
.5 




Unknown 


. ^6 


. 12 


.2 


■ 0 


0. 







*More than 406 and 213; because students could respond 
with more than one source. 



" , TABLE 5 b 

Relation of/ Post- Re lease ^Employment 
/ vs.,. Pre-TDC .Employment 



■ Q ■ ^ \ . . n 

^ Relation 


" . 1973,. Sample , 


1974 Sample 


Number 


Percent 


Number 


" Percent 


— = : 

^ Total 


, • 191^" 


100. 0— ^ 


194a 


.100-0 , • 


,^ Rela^ied^ ^ . 
' . 'Dif ferent . . 


1". ''• . 68 
123 


=•35,6 / 
64.4 

■ f- ' 

■ ■• ^ 
• ■ ,' ^ 


53 
141 


27.3 . ; 
.12.1 



^Less than 202 and' 213 because some, had never worked 
since release. ' ' - .• 



TABLE ^ 

N>"U2Dar of Full Ti,me Jobs aid isince Release 



More 



■■f?tiber ] , - . ' 


1973 


Sample 


1974 


sample 




Nvunb'er 


Petcent" 


Number 


? ?3rc6n€ 




/ 








■-c^l ; ^ 


3S6^ . 


_00.0 


213 


^ .00.0 ' 














19 


5.4 


27 


12.6^ - 




108 


30. 9 


11& 


-..■ 54y4 . 


... cy 


111 


31.7 




24.^ 


3" 


44 


12.6 


15 


7.0 ,. ' 


- 3. ' J , : 


68 


19.4* 

» 


4 ' 

■ ■ 


1.9 



is than 406 because dat^unavailable on 56 re,spondents 

" " ' * . . - " ■ ■'i ^ ■ . . 

TABLE 5d 

. ■■ ■ ■ ■ r--^— i-^. ^. ,-1 
/Trairing Related ^ Jobs, . Held Since Relfease ! 



ry 



1973 Sample 



Nximber 



Percent 



19f4 Sample 
Numl5er 



J 



Percent 



?otal 



350' 



100.0 



213 



100.0 



More --a- 3 



205 
99 
31 
9 
6 



58.6 
28.^ 

2.6 
1.7 



147 
54 

" 8 
3' 
1 



69.0 
.25.4 
3.7 
1.4 
0.5 



--2^- than 406 because d^ta unavailable on 56 r^pondents 

• . ' ';■ ■■127 • ■ ' ' ■ . . 



• ^^.vjQ-v.. ;-^^>'^5^. 



Reason Given for Non-i^m:loyment 
in Training Relates Field 



T 


1973 


Sample 


1974 


■ *« ■ 

Sample 


Reason 












Number 


Percent . 


Number 


Percent 








—cat — _ . _ 




Total .- 


'237^ 


100,0 ^ 


175^ 


100, 0 
















c 






Did hot Like^ 


10 


4.2, 


6 ■ 


4.6 


Tried biit Emplcyers 










Won' t\Hire\ ^ 


41 


» 17.3 


20 


11; 4 / 


No Related Work in 










the Vicinity %k • 


. 41 


17.3 


37 


21.1 


*Npt Enaiigh status . 










in Related Fife Id ■ 


14 


5.9 


6 


3.4 


Prison Record . 


11 


-4.6 


13 


7:4 


Other Work is Easier 


, 20 


8.4 




0.6 


l^Io Tools ^ ' 


%^ 


12.2 


26 


14 . 9 


Need Refresher Course 




23.6 i 


24 


13.7 , 


Not enough training 


■ 0 


o.c f 


15 


' 8.5 


Other Reasons 


15 


6.3 


25 

\ 


14.3 - 



Less than 406 because data unajraila.rl:2 on* 169 respondents. 

worked or had held J 



Less than 213 because some had ne e 
part-time jobs* since release. 
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TJBLE 5f * • 

Rea&on Giv^/ -or Not Being ' :^:f^d 
in Training Related Pie.^^ 



» » 

"^^^ 

Keason- ^. 






Q*7A 
-If # ^ 




Humber 


Percen- 


l^umber 


Percent 


■■ Tctal- 

. ^'-V 


237^ 


-100.0 


175*^ 


100. C 


No Openings 


36 


15.2 


.26 " 


14.8 


Age Limits 


2 


0.8 


1 ' 


0 .5 


Not Enough Training 


ii 


4.6 


8 


4.5 


Criminal Record T 


15 


6.3 


12. 


6.2 


Not Enough Training , 


32 


13.5 


21.. 


12.0 


No Restx^nse 


20 


8.4 


3 


4.6 


Need' Tools to Get Job 


13 


5.4 


23 ■ 


14.2 


Haven' t Tried 


83 


35.0 


SI 


34 . 8 


Ha^ Worxed in Field 


25 


10.5 




'8.0 











.^Less f^an 406 because data tmavailafc-e cm ,169 respondents 



*^Less tjian 213 because some had never %?crked or nt. ^ held 
part-time jobs since release. ^ ^ 

TABLE 5g 

En^loyer Knowledge of Record 
* ■ 



pjmr.lbyer 


1973 


— ■ 

Sample 


; 1974.! 


Saihr\e 


Knowledge 


Number 


Percent 


DJumber 




Z-otal ■ 


350^f^ 


100.0 


213 


. ICC.O , 




186 




" 132 


32-0 




86 


2'-.€ 


■ 13- 














Don't KzLCi^ 


33 


,4 


17 ■ 


: . 0 


No Response 


45 


12.9 


. 43 


23.0 



^Less than 406 because data unavailable. on 5$ respondents. 



TABLE '^k 
C' crent a^loyment of Samples 





1970 


-1973 


1^74 




Number 


Percent 


Number 


Percent 




406 ' 


100.0 


213 


3.00.0 


Related Field r. 
Training 


134 


33.0 


38 


17.8 


Dcff erent ' . . 


181 


A 44.6 


125 


58, 7 


Onempioyed 


91 


22.4 


50 


23.. 5 



. TABLE 5i ^ 
Post- Release Educational Data 





1970 


--9T3 


1974 


Number 

ft 


Percent 


Number 


Percent 




350^ 


100.0 


213 


100 Q 












Yes 


8 


2.3 


■ 7 


3.3 


Nc 


342 


97.7 


206 : 


96 . 7 


In Vo_. Tech. 










Yes 




4.0. 


XI 




No 


336 


96.0 


202 


i4.,3 



^Le5 > ^ 406 because data unavailable on % 6 r r. 3{}ondents 



TABLE 5j 
Rer irr -o County of Conviction 



AdjustiTren 


1973 


:> ample 


197^ 


San5)le 


Varia:- ie; 


Number 


Percen - 


NuTnber 


Pezrcent 


To^al 


202^ 


lOO.C 


213 


100.0, 


■ /■ 

. Yes'... 


139 


68. ;• 


152 


1J..4 


' No 


' 63 


31.2 


61 


28.6 



Less thar 40. because ±=t:a una~ai-abie on 204 respondents 



i4obilifcy frr Eraplc menT: 





19" ; 




1974 






Number 


Perrsn- 




F rcent 


Tc-al 


202^ 


10 C u 


213 


-.,-a.o- 




134 


66 : 


144 


57.6 ■ 


No ■ 


68 


33.7 


69 


12.4 ■ 



Les man ^ ns because data u*-ave — La: an respondents 



TA3LE 6 a \ 

Reason Given fcr Initial Application 
to Tirazning Program /; 



1973 Sample 1974 Sample 





i\nanber 


Percent 


Nuinber 


Percent 




199^ 


100.0 


286*' 


100.0 


TO Leam A Tirade 




309 


77.4 


197 


68.9 ^ 


To Get Out -^f Viork 




43 J 




24 


8.4 


To Get A Transrer 






1.,; 


3 


1.0 


To Parole Earlier 




36 




- 49 


.17.1 


Other Reason 








13 

■ 


4.5 


^Data avEl lab 
respond with rrc-ra 


ie ironi 


-liO res 
£ reas^ 




subjects could 

■ i. ■ ■ ■ ' " 


rJian on 


30r.r;-r~3 ; 


•^More tha- 21 


Z ber:a« 


-e gunje 




respond 

/: ■ V . 


with more 


than one raas - 











T^iZLE 6b 





i 

Selectii-or 


fcr Des 


ired r jgram 




Rece:_ 






1974 Sample 


Coirrse 




I'i'r-Toer 


Pe- ::s::-M 


Number 


Percent 




Dtaj. 


-a- 


1 i>. 


213 


100.0 




res 


.75. " . 




165 


77.5 










48 


22.5 



^Less than 406 be^iis data una-=:_:.able on 56 respondents 
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TABLE 6c 

-Adequacy of Equipment , Tools 
and Vocational Skills 



, Adequacy 


1^73 Sample 


1974 


Sample 


Numi^er 


Percent 


Nuinber 


Percent 


V Total 


11,3^ 


\ loo.'o 


213 


100.0 


^Adequate 


' - ■w. i. 


/ ■ 

85.8 


108 


50.7 


Inadequate 


14,2 


105 


49.3 



Less than 406 because data ^liriavailable on 293 respondents 



TABLE 6d 
Instructor Trea^ent of Student 



Treatmefit 


19T3 


SMiple 


T 1974- Sample 


Ntinvber 


Percent 


Number 


Peroent/ 


. Total * 


350^ 


100.0 


213 


100. 


■^Straightforward 
Unfair 


336 
14 


96.0 
4.0. 


195 
18 


' 8.5 \ ■ 



^Less than 406 because data tanavailable 56 respondents, 
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TABLE 6e ; 
Overall Evaluation of Instructor 





1973 


Sample 


1974 Sample 




Number 


Percent 


Ntanber 


Pefcent 


Total 


350^ 


100. 0 


213 


ibo.o 


Excellent 
Good 

Fair ; 
Poor 


127 
56 
16 

3 


62.9 
27.7 
7.9 
1.5 


127 
63 
16 
7 


/59.6 ^ 
; 29.6 
/ 7.5 

!, 3.3 



^eqs than 406 because data unavailable on 56 respondents. 



TABLE 6f . 
Most Influencial Person on Student 



Category 



1973 Sample 



Number 



Percent 



197-4 Sample 



Number Percent 



Total 



326' 



100.0 



347b 



100 .0 



Unit Warden 
'■^aplain 
Correctional Officer % 
Windham Voc. Instructor 
Windham Academic Inst. 
Psyphologist 
Family f 
Other Inmate i 
No One S 



4 

32 
35 
109 
47 
0 
16 
47 
36 



1.2 
9.8 
10.7 
33.4 
14.4 
0.0 
4.9 
14.4 

ai.o 



2 
31 
22 
145 
44 

5 
10 
47 
41 



0.5 
8.9 
6.3 
41.7 
12.6 
1.4 
2.9 
13.5 
11 .8 



^bata available from 258 respptpisnts; subjects could 
respond with one or more categories.; ' 

^More thcui 213 because respondents could respond with 
one' or more categories. * 
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BOARD 
OF 

CORRECTIONS 



CP 



TDC 
DIRECTOR 



'II 



ASST DIRECTOR 
. FOR ., 
TREATMENT 



SUPERINTENDENT 



J5 



FOLLOW-UP 



VOCATIONAL ASST. 
ADMINISTRATOR 



JOB 
PLACEMENT 



MEDIA 



PRINCIPALS 



VOCATIONAL 
SUPERVISOR 




ASST PRINCIPALS, 



<■ CENTRAL 



DDAFIING 
H/ELONG 



m 



aEMENS 
UNIT 



euiLDIKG TDADES ■ 
DRAFTING 
ELECTRIC TSAOES 

mm 

PIUM8W 
RADUKIR REPAIR 



DARRIN6T0N 
UNIT- 



AUTO MECHANICS 
*ELOING 



RAP 





r 
1 








t 


EASTHAM , 
•UNIT 


. ELUS 
UNIT 


FERGUSON 
UNIT 


APPLIANCE mm 
AOTO BODY REPAIR 
AUTO MECHANIC 
BUILDING TRADES 
ELEaRlCTfWDES 
R^M EOUIPMENT ' 
INTERlOft FINISHING 
MASONRY 

RAP , 


SHEET ^ETAL.; 


AUTO BODY REMIR 
AUTO MECHANICS 
BUILDtNG TRADES 
CABINET MAKING 
COMM. COOKING 
MACHINE. SHOP ■ ^ 
MEAT CUTTING . 
RADIO blV.ftwiR 
REFbAIRCOND, 
REfWR ^ 

RAP- 



\ 



^GOREE 



FLORICULTURE ' 
VQE. ^' ■ 

HOMEbCOMMUMTY 

COSMETOLOGY 

HORTICULTURE 



RAP 



HUNTSVILLE 
UNIT f 



HORTICULTURE 
ICT 



RAP 



RAMSEY 
UNIT 



AinO BOOy REPAIR 
AJTO MECHANICS 
AUTOTRAUSREMR 



RjOip 



RETREVE 
UNIT 



G9APHIC ARTS 



RAP 



1er|c 





WYNNE • 
UNIT- 


M(X»raiN'VEW 
(PRG=0SED1 


SMALL .ENGINE 

WEIDINS 

EL£CTR0NICS. 








RAP ' 





TABLE 3 

•# ' 

Description of 1973 Follow-up Sample 
Con^>ared with 1^74 Follow-\ip Sample, 
- by Training Vaifiables 



* Training 


1973 


Sampl 


e 


1»74 


Sampl 


e 


Variables 


Number 


Percent 


Number 


Percent 


ioua-L 


406 


100 


•0 


2:^3 


100 


.0 


student Status^ ' 














Completed Training, 














Certified 


335 


82 


.5 


. 184 


86 


.4 


Incomi^lete. Has 














^ Saleable Skill * 


71 


17 


.5 


29 


13 


.6 


Year Completed Training 




> 










1 Q7n 


25 


6 


.2 


0 


0 


.0 


1971 


73 


18 


.0 


10 


4 


.7 




165 . 


40 


.6 


21 


9 


.8 


1 Q71 


143 


35 


.2 


82 


38 


.5 


1974 


0 


0 


.0 


100 


46 


.9 




Low 


Hi 


gh • 


Low 


High 




116 


, 1539 


187 


1658 _ 


724.8 


766.2 


19 


5.5 




195.4 


Training Campus * 








1 






Central 


22 


5 


.4 


7 


3 


.2 


Clemens 


11 


2 


.7 


20 


9 


.4 


.D^rrington 


5 


1 


.2 


5 


2 


.3 


Eastham 


82^ 


20 


.2 


38 


17 


.8 


Ellis 


13 


3 


.2 


8 


3 


.8 


Fercfuson ^ 


164 


40 


.4 


72 


33 


.3 


Goree 


36 


8 


.9 


25 


11 


.7 


. Huntsville 


6 


1 


.5 


0 


0 


.0 


Ramsey 


5' 


1 


.2 


4 


1 


.9 


Wynne 


62 


15 


.3 


34 


16 


.0 


Training Class 














^Horticulture 


0 


0 


.0 


* 3 


1 


.4 


Home & Community 


.0 


0 


.0 


4 


1 


.9 


Plunibing 


0 


0 


.0 


1 


0 


.4 


Farm Equip. Repair ^ 


10 


r 2 


.5 


0 


0 


.0 


Floriculture 


13" 


3 


.2 


9 


4 


.2 


Voc. Office Educ. 


13 


3 


.2 


4 


1 


.9 


Refrigeration & A.C. 


19 


4 


.7 


15 


7 


.0 
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TABLE 3 — Confeiniaed 



Training 


1973 


Sampl 


e 


1974 


Sampl 


e 


Variables 


Nuonber 


Percent 


Nuidber 


Percent 


Total , ; 


406 


100 


.0 


213 > 


100 


.0 / 


Train 1 ncf fl-acscr TPont-^ 




0 










Appliance Repair 


o 
o 




n 

■ V 


Q 


A 
*k 


9 


Auto Bortv Pf^t^^i'Lr / 




7 


' A 


17 ^ 

X / \^ 


Q 


n 




1 Q 
•1-7 


4 


,7 


X J 


6 

w 


• X 




/ 


X 


7 


4 


1 


Q 


Buii^c^inrf Tr;»r^^cs 




7 


1 

■ X 


Xd 


7 


• U 


Masonrv 


7 


1 

X 


7 


c 

\ ^ 


9 
Z 


o 


Interior Finishing . 


1 n 




q 


3 


1 
X 


■ 4 




ox 


7 


a 
• o 


11 


3 


9 
■ Z 






A 


■ *i 






■ J 




1 1 




■ ^ 


c 

D 


9 
Z 


o 


0 P 


6 


.9 




2 


.3 




1 
X 


n 
u 


■ Z 


O 


9 


m a 




xo 


3 


.2 


D 


2 


.3 


Welding ' 


19 


4 


.7 


20 


9 


.4 


DcirDerxng 


0 




n 


, 9 




9 
• Z 


Cosmetologv 
Conunercial^ooking 


10 


z 


c 


5 


9 
Z 


• J 


18 


4 


. 4 


7 


3 


3 


ncciu L^iiuuxng ^ 


1 1 


2 


.7 


1 n 
lU 




.7 


Dinaxx i!jngxn6 Ke^axx 


Z Z 


5 


.4 


10 


- 4 


.7 


UiAolst^TV Rf^nair 




6 


.4 


A 
H 


1 


.9 


Cabine tmaking 


25 


6 


.2 


7 . 


3 


.3 


Industrial Co-op 


6 


1 


.5 


0 


0 


.0 


Reality Adjustment 














Program 












Participant 


167 


41 


.1 


154 


72 


.3 ' 


Non-participant 


183 


45 


.1 


.59 


27 


.7 


Unknown 


56 


13 


.8 


0 


0 


.0 



124' 

82 



,^ TABLE 4 

Description of 1973 Follow-up S 
Compared with 1974 Follow-ui> Saapl 
by Institutional Variables 




Institutional 


]r973 


Sample 


- 

1974 


Sample 










Variables 


Number 


Percent. 


NviRiber 


Perceitt 












t Total 


406 


100. 0 




TOO b 












Method of Release 










Parole 


269 


66.3 


162 


76.1 


Discharge 


137 


33.7 


51 


23.9 . 










\ 


Ppst-TDC Uob Assignment 










Related; to Training 




23.2 


42 


. 19.7 ' 


Different 


154 


37.9 


153 


71.8 


Released 


116 


« 28.6 


18 


8.4 


Unknown \ ' . 


»42 


10 . 3 




■ 0.0 


■ w 
















1 
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- ■ 















TABLE 5a 



^LacemeBt Source First Post-release -Job 



• Placement 




"Seunple ^ 


I97T 


Sample 


Numhofl^J 


•percent . 


Number 


Percent 


^ 














- % Total 


456"* ' 


, 100 


.0 


^35 


ioo 

y 


. 0' • 


WindhAl 


* 11 


2 


.4 


5 


-2 


;i 


T.E.CW ^ 


- 30 


6 


.6 ■ 


.J-8 


7 


.7 


Family 


• 124 


27 


.2 


64 • 


27 


.2 


Friend 


67 


14 


.7 


35 


1'4 


.9 


Self -Only 


. 109. 


23 


.9 


86 


36 


.6 


Former Employe ^ . 
Other W 


251 
0 34/ 


, 5 
7 


.5 
.5 


14 

■ 13 


5 
5 


.9 

.5 . 


Unknown 

0 *• 






.2 


0 


0 


.0 



^More than 406 and 213 because students could respond 
with more than one source . 

'> ■ - -■ ' • ■, ■ 



TABLE '5b 

Relation of Post-Release Employment 
vs. Pre-TDC Employment 



Relation 


1973 


_j — 

Sample 




Sample 


Number 


Percent 


Number 


Percent 


T 

Totai ^ • 


191* 


ioo'.o 


194* 


100.0 


Related 


" 68 


35.6 


53 


27.3 


Different 

> 


123 


64.4 . 


141 


. 72.7 



^ / * 

• ' " ^Less than 202 and- 213- because some had never worked 



since release. ^ 
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* it 



I Number of Full djl^ Jobs Beld Sj.ace Please 



1973 gaifcple 



Nvnbeir 



Bezcent 



lg74 Sample 



Percent 



total 



350* 



a«0 .0 4 215 />. 



^. 100.0 



Q 
1 

3 



More ttkan 3 



19 
108 
111 
44 
68 



5.4 t 27 
^0.9 ' 116 



31.7 
12.6 
13.4 



5i 

' 15 

* 

4 



.12.6 . 
54.4 
24.0 

' 7:0 ' 

1' ' 



' Less than 406 becajusfi data unavailable on 56 respondents 

TA5LE 5d . 
Number of Training Related Jobs Held Since . Release 





1973 


Sample^ 


1974 


Sample 


V 


Number 
~r 


Percent 


Number 


Percent 


; Total 


350® 


100.9 


213 


100.0 


_ 










0 


205 


58.6 


147 


69.0 


: 


99 


28.3 


54 


25.4 




31 


8.9 


8 


/ 

3.7 




9 


2.6 


3 


1.4 


More than 3 


6 


1.7 


1 


0.5 



Less than 406 because dat^t unavailable on 56 respondents 



TABLE 5e 



Reason Given for Non-Bn^lbynient 
in Training Related Field 











* ■ 


^ Reason 




Sample 


• 1974 


Sample 












Number 


Percent 


Nujnber 


Percent 












Total ^ 


237* 


100.^ 


17 S*'^ 


lOC.O * 












Did hot Like 


10 


4.2 


8 


^.6 


Tried but Employers 










Won't Hire 


41 


. 17.3 


20 , 


11.4 


NO Related Work in 


4i 






/ 


the vicinity 


1 17.3 


37 - 


21.1 


Npt Enough status 










in Related Field 


14 


5.9 


6 


3.4 


prison Record 


11 


4.6 


13 


7,. 4 


Other Work is Easier 


20 


8.4 


1 


0.6 


NO Tools 


29 


"12.2 


26 


14.9 


Need Refresher Course 


56 


23.6 


24 


13.7 


Not enough training 


0 


0.0 


15 


8.5 


Other Reason^ 


15 


6.3 


25 


14.3 



Less than ^16 because data unavailjsdt)le on* 169 respondents 



Less than 213 because some had never worked or had held 
part-time jobe sirjra release* 
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ft 



Given for 
Traininf 



BeJMg Hired 
bedVleld 



■d Openings 

Age Liioits 

■ot Plough T i iIMImu 

Criminal Record 

Not Enough TtasMxmm 

No Response 

Need Tools to QBt Jst 

Haven't Tried 

Have Worked, in PittiHd 



19^ 



rPei 



237* 



36 
2 

ii 

15 
32 
20 
*13 
83 
25 



15.2 
6.8 
4.6 
6.3 

13.5 
8.4 
5.4 

35.0 

10.5 



1974 



le 



Hunbezr 



175b 



26 
1 
8 
11 
21 
8 
25 
61 
14 



fcent 



.jno.o 



14.8 
0.5 
4.5 
6.2 

12.0 
4.6 

14.2 

34.8 
8.0 



^Less than 4tO€ because dal^ unavailable on l€9 



Less than 213 because m 
part-time jobs since release. 



le had never worked or had held 



EB^loyer Znowiedge of Record 



Baployeo: 
KnowledpB 


1973 SanQ^le 


19'M 


Sai^le 




'Percent 


Vvmtomt 


paroenr 


Total 




100.0 


213 


100 J 


Yes 


186 


53.1 


132 


62-9 


No 


86 


24.6 


15 


7-0 


Don't Kwr 


33 , 


9.4 


17 


8.0 


No Respsnse 


45 


12.9 


49 


23.0 



^Less than 406 because dat^^ unavailable on 5$ respondents. 

lid \ 
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> Current fiottployment of^mawplms 



Current 
Bi^loyiKnt 


1970-1313 


]#74 


Nuober 


Peseent 


. Huinber 


Percent 


Total. 


406 


10«.0 


213 


100.0 


Related Field to 










Training 


134 


2^ 


38 


17.8 


Different 


IKL 


44^ 


125 


SB. 7 


Onemployed 


91 


22.4 


' 50 


23.5 



TABLF 5i 
Post-Release Educational Data 



Category 


1976-1973 


1W4 ^ 


Nuober 


PeroBBt 




PeJTcent, 


Total 


390* 


lOB.C 


: • i 

213 


1 ' 

100.0 


In College r 










Yes , ' 


8 


2.3 


7 


3.3 


No 


342 


97.7 


206 

i : 


96.7 


In Voc. Tech. 










Yes 


*4 


4.0 


11 


5.2 J 


No 


336 


96.0 


202 


94.8 



^Less than 406 becaup^ data imavai labia on 56 respondeiAts 
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TUBLE 5j ^ 
Return to County of Conviction 





- 1973 


San^le 


19 7^4 


Sainple 


Variables 


Bomber 


Percent' 


Number 


Percent 


To*al 

— — — ■ >W 1 ■.Liui. .i . , ■ , 


202^ . 


100.0 

-4 — r. 


213 . 


100.0 




139 


68.8 


152 


71.4 


No 


63 


31.2 


61 


> 

28.6 



^Less t±an 406 because data unavailable on 204 resp^dents 



TlffiLE Sk 
Mobility for Bnqployment 



VarxafaibeB 


^ 3^3 Sample 


i974 Sanqple 




Percent 


Number 


Percent 


iDtal 




100.0 


213 


100. » 


No 


134 
68 


66.3 
33.7 


' 144 
' 69 


67.6 
32.4 



Le»8 i&ar 406 b 



data unavailable on 204 respondents 
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89 



' TABLE 6 a 

Beason Gl vendor Initial Application 
to Training Program 







1973 Sa]q>le 


1974 


Saoq^le 




Reason 


Number 


Percent 


Number 


Percent 


Total 


399a 


100.0 




100.0 


To 


Ijeam A Trade 


309 


77.4 


1 

197 


68.9 


To 


Get Out af Work 


^ 43 


10.8 


24 


8.4 


rsc 


Get A TrasBfer 


4 


1.0 


3 


1.0 


Tte 


Parole larl Tiiwr 




^ 9.0 


-'49 

• 


17.1 




• ** 




1.8 


13 


f.5 



^Data swLleble froni 350 respondents; sidsjects could 
respond warn m>re than one reason. ^ 



^Bioire t»m 2JL3 because subjects could resddnd with aore 
-man one -leoiia n. ^ 



TABLE 6b 
Selection for Desired Program 



ReceiiMd ?xef erred 


1973 Staple 


1974 


Sample 


Course or Training 


Number 


Percent 


Number 


Percent 


3oral 


350^ 


100.0 


213 


lOp.O 




275 


78.6 


165 




to 




21.4 


48 


' 22.5 



^LesE 406 because datai unavailable on 56 respondents 
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TABLE 6c 



Adequacy of Equipment, Tools 
and Vocational Skills 



; ^ Adec^uacy 

: : 


1^73 Sample 


1974 Sample 


Nuni^er 


Percent 


Number 


Percent 


Total 


llj3^ 


\ 100.0 


213 


100.0 


. . Ad^uate 


/ 


/ ■ ■■ ' ■ 
85.8 


108 


50.7 


Inadequate 


^6 / 

■ "W- \ 


14.2 


105 


49.3 

s 



Less than 406 because data ^ilriavai lab le on 293 respondents 



TABLE 6d 
Instructor Treatment of Student 



Treatment 


1973 Sample 




Number 


Percent 


Nunyaer 


Percent/ 


Total 


350^ 


100.0 


213 


100 .(/ 


S traigivt forward 


336 


96.0 


195 


■ 91. 5\ 


Unfair 


14 


4.0 


18 





^Less than 406 because data unavail2Uble ^ 56 respondents. 
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TABLE 6e 



Overall Evaluation of Instructor 



1973 Sanple 



Number 



"Percent 



1974 San^le 



NuDober 



Pejpcent 



Total 



350* 



100.0 



213. 



190.0 



Excellent 
Good 
Fair 
Poor 



/127 
J 56r 
16 

3 



62.9 
27.7 
7.9 
1.5 



127 
63 

7 



i 59.6 
29.6 
7.5 
3.3 



^e3S than 406 because data unavailable on 56 -respondents 



TABLE 6 f 

Most Infltiencial Person on Student 



Category y 


1973 Sampli 


1974 Safl^le 


Number 


Percent 


Number 


Percent 


Total 


326^ 


100.0 


347*> 


100.0 


Unit* Warden 
Chaplain 

Correctional Officer 

Windham Voc. Instructor 

Windhatm Academic Inst. 

Psychologist ' 

Family 

Other Inmate 

No One S* 


* 

4 

32 
35 ' 
109 
47 
0 
16 
47 " 
36 


1.2 
/.9.8 
10.7 
. .33.4 
14.4 
0.0 
• 4.9 
14.4 
.11. 0 


, 

2 

31 

22 
145 
44 
5 
10 
47 
41 


0.5 
— 8.9 
6.3 

41.7 
12.6 
1.4 
2.9 
13.5 
11.6 



^Data available frdp 258 respd 
^respond with one or more' categories 



nts; subjects oould 

\ 

^More than 213 l>ecause respondents could respond with 
one or more categorizes • \ ^ 
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CLEMENS 
UNIT 



BWLWNG TRADES 
DfUFTMG 
QiCTRIC TRWeS 
MASONRY 

RAOMTW REPWR 



RAP 



DARiWGTON 
UNIT 



AUTO MtCHANlCS 
WELDING 



RAP 



EASTHAM 
UNIT 


ELUS 
UNIT 


FERGUSON 

UNIT 


60REE 

UNIT 


APPLIANCE REftMR 
AUTO BODY REPAIR 
AUTO'MECHAMC 
BUILDING TRADES 
ELEHRIC TRADES 
nRUEQUIPMENT 
WTEROfl FwrnQ 
MASONRY 


SHEET METAL 


AUTOBODYREHUR 
AUTO MECHANICS 
eULOMQ TRADES 
CABMET MAKING 
CQMM C0QKN6 
MICHNESHOP 
NEAT CUTDNB 
RADIO bTV.REWiR 
RET. b AIR COND 
REMIR 


afiRKUfuRE 
VQE. 

NQMEbCOIIIIlMTT 

conmoGY 

HMTICUITURE 

^ f, 


RAP 




RAP 


RAP 



HUNTSVILE 
UNIT 



HOKnCUlTURE 

Id 



IW 



RAMSEY 

UNIT 



onDBOniBw 



AW 



RETBEVE 
UNIT 



m 



MMDUNVEW 

(nOPOSED) 



1^ <^ 
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